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Security Contractor Secrets [Exposed] 

 

Limits of Liability/Disclaimer of Warranty. 
 

The author and publisher of this e-book and the accompanying materials have used 

their best efforts in preparing this material.  The author and publisher make no 

representation or warranties with respect to the accuracy, applicability, fitness, or 

completeness of the contents of this e-book. 

 

The publisher and author disclaim any personal liability, loss or risk incurred as a 

result of the use of any information or advice contained herein, either directly or 

indirectly. 

 

They disclaim any warranties (expressed or implied), merchantability, or fitness 

for any particular purpose.  The author and publishers shall in no event be held 

liable for any loss or other damages, including but not limited to special, 

incidental, consequential, or other damages.  As always, the advice of a competent 

legal, tax, accounting, or other professional should be sought.  The author and 

publisher do not warrant the performance, effectiveness or applicability of any 

sites listed in this e-book.  All links are for information purposes only and are not 

warranted for content, accuracy or any implied or explicit purpose. 

 

Furthermore the publisher and author do not guarantee that the holder of this 

information will generate the same results as each individual has variables of 

intelligence, resourcefulness, strength, character, drive and ambition. 

 

This e-book “Contractor Secrets Exposed” contains material protected under 

International and Federal Copyright Laws and Treaties.  Any unauthorized 

reprint or use of this material is prohibited. 
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terrorism operations, force protection and Emergency Medical 

Services. Along with his most recent work supporting 

Operation Iraqi Freedom as a security contractor and IT 

specialist gives him a broad experience base.   

 

Jeff is a lifelong observer of human social signals, particularly 
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unscrupulous contractors, With the aid of some dubious ex-

patriots. He stays up to date with the latest “tricks of the contracting trade” by 
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Here’s what a few people had to say about Jeffrey M. Olson: 

 
Highly recommended to help you achieve employment faster… 
“I didn’t realize how many opportunities there were out there for a guy like me 

who has absolutely no military background.  Because of Jeff’s advice I’m now 

directly connected to an inner circle of networking contractors and hear about 

overseas job openings before they’re even advertised.” 

-B.J. Jaloweic  

 
You made a huge impact… 
“I have really appreciated the opportunity to work with you.  You made a huge 

impact by taking the time to connect with me and walk me through some of the 

problems I encountered as a first time security contractor.” 

-Kevin Sprouce 

 
It’s a must have to get the edge… 
“If there’s anyone out there who’s looking for a step-by-step guide for getting a job 

and living as an overseas contractor, then they have to get Jeff’s ebook.  It’s a 

must have to get the edge on the incredibly fierce competition” 

-Matt Smith 
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Introduction 

 
Hello and thank you for buying my e-book. 

 

My goal here is to provide very helpful advice, tips, and tricks of the trade for the 

person who wants to become, or currently is, a professional civilian overseas 

contractor. 

 

This e-book is a revealing inside look at the intricacies of this relatively new and 

very unconventional work environment.  It’s full of inside information to give you 

an edge in getting the most out of your contracting experience. 

 

What I won’t do is bore you with exaggerated tales of my adventures in the U.S. 

military or as an expatriate working in the Middle East.  (You’ll meet more than 

enough windbags like that once you start contracting.)  Suffice it to say that I’m 

familiar with deploying, traveling and living out of a rucksack in Spartan 

conditions as an overseas contractor.  

 

Working as an overseas “Contractor” is a relatively new, challenging and ever 

changing career field.  I’d be stupid to tell you I know everything about the 

business.  However, during my time working as a contactor in the Middle East, I 

had the amazing opportunity to work with and learn from some incredibly smart 

and talented people who had their “stuff” together.  I’ve also observed first hand 

what not to do from some not so smart people.  Believe me; you don’t want to be 

labeled as “that guy.” 

 

This e-book is the result of my ongoing interviews with “newbie’s” and old veteran 

“war horses” of the overseas contracting trade, as well as my own personal 
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experiences and observations working and traveling throughout the Middle East as 

a contractor. 

 

This e-book has information that will pertain to anyone doing most any kind of 

contract work overseas as well as armed service men & women on military 

deployments.  It’s filled with intricate details you can’t learn in books….until now.  

 

Yes, it does have a special gear list section for you “Hoorah” Security/PSD 

operators.  I can’t leave you “gun bunny” knuckle draggers out.    

 

So if you’ve never worked as an overseas contractor before or traveled to a foreign 

country, this e-book is just what the doctor ordered to enlightening you and getting 

you on your way. 

 

If you’re an old war horse at the trade, then this book is also for you.  Because you, 

most of all should know better than to say you know it all.  This is a fast changing, 

cut throat career field.  There just might be some information in the following 

pages that will move you ahead of the herd trying to get on a contracting job or it 

might help advance you in your current job and make more money. 
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Chapter 1:  The Private Contracting Career Field 

 

War is business.  Corporations and Private Military Companies (PMC’s) are 

working hard to take a large “piece of the action.”  The days of the lone mercenary 

are becoming a thing of the past.  PMC’s are the modern day “corporate” evolution 

of the mercenary trade.  Whether you consider yourself a “Merc” or “Contractor” 

is up to you.  The title Contractor is more Politically Correct today and I encourage 

you to use that title.  Even though, the definition below might describe you 

personally. 

 

Mer-ce-nar-y / 1. a professional soldier paid to fight in the army of another 

country. 

      2. somebody motivated by only money. 

(Microsoft ENCARTA Dictionary) 

 

Anyway you want to put it, private security and overseas contracting is an 

exploding career/job market.  (No pun intended.)  It’s growing and redefining itself 

everyday.  Like it or not, it looks like this business is here to stay for a long time. 

 

These companies aren’t just hiring armed guards.  They are also employing truck 

drivers, pilots, carpenters, plumbers, heating and air conditioning techs, 

electricians, IT specialists, managers, supply logistics, administration, nurses, 

paramedics, dental hygienist, purchasing/procurement, and all kinds of mechanics  

just to name a few.  If you’re currently working in an occupation or have a skill 

that can help with a reconstruction project, there’s a good chance you’re hirable to 

an overseas contracting company.   

 

The pay, duties, and living conditions are going to vary from contract to contract.  

The riskier the work, the higher the pay is going to be.  Convoy escort, VIP and 
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diplomatic protection jobs pay more than static guard post duty.  The living 

conditions can be everything from 13 man tents with little or no privacy to villa 

compounds with marble floors and a pool. You might have access to military 

support services and other facilities, and then again you might not. 

 

 

In the global war on terror, terrorists consider anyone helping their enemy or 

against their religious ideals a combatant.  They don’t differentiate between 

uniformed soldiers or civilians.  Consider yourself fair game and prime targets on 

and off duty.  You ARE the infidel invader.  

 

 

“Know where all the bunkers are located.” 

 

As far as the terrorists are concerned you are just a speed bump in their agenda.  

History shows that they are prepared to fight the infidels for hundreds of years to 

achieve their aim. 

 

Don’t kid yourself.  Contractors are disposable assets for the company they work 

for.  Little to no benefits and no guarantee the company will keep you once the 

contract is up.  It’s a dollars game to the contracting companies and they stand to 

make hundreds of millions of dollars.  Remember that. 

 

 

It’s an unusual career path that’s definitely not for everyone.  Those individual’s 

who embark on this adventurous career and the lifestyle that goes with it, may have 

a hard time fitting into the 9 to 5 “normal” culture  upon completion of their 
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contract.  But then again the people who pursue this career path, never really fit 

into that “normal” culture to begin with.  This lifestyle can be severely addicting to 

some.  Most only do two or three years before they burn out. 

 

90% of the contractors I know who said they’re done with the business are 

currently working overseas contracts or looking to get back into contract work.  

 

 
Iraq is winding down for contract work.  Most companies there have put a hiring 

freeze on for bringing in new guys.  That doesn’t mean it’s impossible to get on 

with a company there.  You just have to work your “who you know” sources 

harder.   The new opportunities will be in Afghanistan and Africa.    If you watch 

the news, this should be no surprise.  You must remember that there is work all 

around the world…not just the Middle East.  
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Chapter 2:  Preparations For The Job Hunt 

 

Before you begin your search for employment as an overseas contractor, you will 

need to get a few documents and personal information in order.  A mountain of 

paperwork and a background check have to be accomplished before any hiring is 

done.  These types of companies move fast to fulfill contracts they’ve bid on.  

They need personnel fast and don’t have time to wait for you to get your 

documents together.  To put it simply, they’ll hire the individual who has all his 

documents and work history information in order first.  The term “You snooze you 

lose” applies here. 

 

This chapter is designed to let you know what documents you’ll need and help you 

get your personal information in an organized format.  You don’t want to lose out 

on a job opportunity by taking too long during the application process.  You need 

to be able to complete the giant application packet the company sends you and 

send it back to the company fast for further review.   

 

Passport 

Do you have a passport?  You’re going to need one.  This is absolutely Vital and 

one of the first questions an employer will ask you.  If you don’t have one; your 

resume is going to be put at the bottom of the pile in favor of those who do have a 

passport.  Get One!   

Note: It’ll be nearly impossible for you to obtain a passport if you’re delinquent 

on any child support.  

Go to your countries official government website below to get information on 

applying for a passport and download the application form.  If your country is not 
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listed below do not fear; get on the internet and type in the word passport into the 

search engine.   

United States 

http://travel.state.gov/passport 

You may also call the U.S. National Passport Information Center at 877-487-2778. 

For a list of US post offices, town clerk’s offices and other facilities where 

passports are processed, type in your zip code at the following web site 

http://www.iafdb.travel.gov/.  There are more than 7,700 such locations around the 

country. 

Canada 

http://www.ppt.gc.ca/ 

 

United Kingdom 

http://www.passport.gov.uk/ 

 

Fees for a Passport 

U.S.  $97.00  

Canada $87.00 Canadian Dollars 

U.K.  £8.00 

 

The average wait time for receiving your passport is six to eight weeks or longer.  

To get your passport sooner than that, you can enlist passport expediting services 

at an additional cost.  Peak domestic passport processing is between January and 

July, so you’ll get your passport more quickly if you apply between August and 

December. 

 
Possible added expense to your passport fee are; $11.00 for passport picture + 

$16.00 for copy of birth certificate. 

Make several color copies of your passport. Leave one at home and keep the others 

with you in case you lose your passport.  Do not keep the copies on your person; 

rather keep a copy in your suitcases. 

http://travel.state.gov/passport
http://www.iafdb.travel.gov/
http://www.ppt.gc.ca/
http://www.passport.gov.uk/
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Military Documentation (DD Form 214) 

If you are prior military you will be required to provide your potential employer a 

certified copy of this document.  You have to prove you have military experience.  

Don’t send the original!  If you have lost your DD Form 214, go to 

http://www.archives.gov/veterans/evetrecs/index.html to get a copy of your 

military and medical records. 

 

The Importance of Your Security Clearance 

If you have a security clearance, make sure the company you are applying to 

knows you have one. 

 

Experts project that a security clearance can increase your salary anywhere from 

$5,000 to $15,000, and in some cases, even more. Former military personnel who 

have security clearances are very appealing to security contracting employers.  In 

addition to the thorough background check that has already been completed, these 

employees are usually thought of as disciplined, dependable and have strong 

leadership skills - priceless attributes in today's contracting market. 

 

What is a Security Clearance? 

Certain federal employees and employees in the private sector are required to have 

security clearances because their job requires them to have access to classified 

documents.  Various other work takes place in secured facilities. The occupant of 

any such job that is said to hold a "sensitive" position, defined as "any position, by 

virtue of its nature, could bring about an adverse effect on national security".  At 

any given time, there are about 3 million people with security clearances.  In 

addition, there are about 1.5 million security clearances in the hands of private 

contracting firms.  

http://www.archives.gov/veterans/evetrecs/index.html
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Who Needs One? 

Any person who has worked or will work for an organization that requires access 

to restricted information more than likely has or will need a security clearance. 

 

How Do You Get One? 

Unfortunately you must already have a job that requires you to get one.  Another 

way is if you’re applying for a federal government job. 

There are three main phases to receiving a security clearance:  

•The first phase is the application process. This involves verification of U.S. 

citizenship, fingerprinting and completion of the Personnel Security Questionnaire 

(SF-86). For more information on this process go to: 

http://www.taonline.com/securityclearances/scdetails.asp  

 

Print the worksheet at http://www.opm.gov/forms/pdf_fill/SF86.pdf and start your 

homework for completing the lengthy online SF-86. 

•The second phase involves the actual investigation of your background. Most of 

the background check is conducted by the Defense Security Service (DSS). 

•The final phase is the adjudication phase. The results from the investigative phase 

are reviewed. The information that has been gathered is evaluated based on thirteen 

factors determined by the Department of Defense (DoD). Some examples of areas 

they consider are allegiance to the United States, criminal and personal conduct, 

and substance abuse or mental disorders. Clearance is granted or denied following 

this evaluation process. 

http://www.taonline.com/securityclearances/scdetails.asp
http://www.opm.gov/forms/pdf_fill/SF86.pdf
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A Periodic Reinvestigation (PR) is required every 5 years for a TOP SECRET 

Clearance, 10 years for a SECRET Clearance, or 15 years for a CONFIDENTIAL 

Clearance. However, civilian and military personnel of DoD can be randomly 

reinvestigated before they are due for a PR. 

A security clearance is a valuable commodity outside of the military. This is 

because civilian companies who do classified work for the Dept. of Defense 

(DoD), or a national security related contract, must bear the cost of security 

clearances for their employees, and clearance investigations can cost several 

thousands of dollars.  Remember, it’s a dollars game to these companies. 

 

Because of this, many DoD contractors give hiring preference to ex-military 

personnel with current clearances.  So you military types want to do your job 

hunting right away, prior to separation.  Once your clearance expires, you cannot 

simply request the DoD to issue out a new one, or conduct a Periodic Re-

investigation, simply to make your job-hunting prospects easier.  To be issued a 

clearance, or to renew your clearance by DoD, your present duties/assignment, or 

pending duties/assignment must require such access. 

 

What if You Don’t Have a Security Clearance? 

Some contracting companies that have government contracts will sponsor you 

through the application process if they currently do not have staff or applicants 

with a security clearance.  Don’t take it for granted if a company sponsors you in 

this process. 
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Certification of Training or Special Schools You’ve Attended 

You will also have to provide copies of certificates of attendance, if you have 

special training that you received from the military or law enforcement.   Don’t 

forget to include certificates of training from other specialized schools that you’ve 

attended on your own dime. 

 

For the guy who wants to do PSD. 

If you don’t have the military background for the security job you’re looking at, 

you can attend special courses designed to give you the skill sets that prepare you 

for working in a high risk environment.  There are a lot of them out there.  Many 

companies offer courses in PSD High Risk Close Protection, Advanced VIP 

defensive driving and a host of other tactical training.  Some of these training 

companies are in direct contact with the companies they provide personnel for.  

While they make no guarantee of employment, they often will make 

recommendations to prospective clients about top performers. 

 

 

The most common mistake made by contractors is that they don’t get a copy of 

their training records before they leave.  It will be almost impossible to get training 

records once you leave the job site.  If you’ve obtained new skills through special 

training while working for a company, you will want a record of it.  This 

information is absolutely priceless when applying for other jobs.  Contact the 

person in charge of your personnel records at least two weeks in advance of your 

end of contract to get written proof that you have had that training.  I strongly 

advise you to also keep a personal record of all training you receive.  A record of 

the date, what type of training and who the instructor was will come in handy if the 
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company didn’t record the training.   Remember:    “if it’s not documented, it never 

happened.” 

 

Drivers License 

You just have to have it.  It not only proves you are licensed to drive a motor 

vehicle but serves as another form of identification.  Make sure it will remain valid 

while you’re out of the country. 

 

Scan Copies of These Documents 

This is the easiest way to get a copy of you passport, DD Form 214, drivers license 

and special training certificates to your potential employer.  You can get this done 

at any Office Max or Kinko’s type store.  Most internet café’s can also do this for 

you (even in foreign countries).  It’s a lot cheaper if you find a friend or family 

member who has a scanner attached to their computer to do it for you. 

  

Besides having paper copies of these documents, scan them and save them on a 

disc and/or flash drive as a backup.  I highly recommend a flash drive. 

 

Since I’m talking about flash drives also called “jump drives” or “thumb drives”, I 

recommend you get one or two.  If you don’t know what they are I’ll tell you.  It’s 

a small portable flash memory card that plugs into a computer’s USB port and 

functions as a portable hard drive.  They are small enough to be carried in your 

pocket and can plug into any computer with a USB drive.  You can get 2 gigabyte 

of data storage for less than $20.  I recommend a 4 Gig or bigger.  They are very 

handy for updating your resume for continuing your job search while working on 

your overseas contract.  They are a must have.  Get one. 
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Work History 

If you’ve ever applied for a job, you already know the application form asks for 

information about your former employers.  Job title, job description, dates of 

employment and such.  Overseas contracting companies also ask the same 

questions on their applications.  Some want more detail than others; sometimes 

they want 10 years worth of work history.  With the purchase of this e-book I’ve 

included a Work History Worksheet on page 118 - 120 that covers these 

questions.  Although every employment application is different, most ask the same 

basic questions.  I’ve researched many application forms and created this 

worksheet for you to record your work history.   By purchasing this e-book you 

have permission from the author to print this worksheet.  I recommend keeping all 

your information in a three ring binder for easy access when filling out 

applications. 

 

Education History 

Just like your work history you’ll be asked to provide your education history as 

well.  To make it easier for you to record and keep track of this information I’ve 

created an Education History Worksheet for you to record your education history 

on page 121.   By purchasing this e-book you have permission from the author to 

print this worksheet.  I recommend keeping all your information in a three ring 

binder for easy access when filling out applications. 

 

Supervisors, Co-Workers and References 

Along with your work history, you’ll need to provide contact numbers for your 

past supervisors, co-workers and some character witnesses.  The background check 

investigators that work for the company will contact these people to see what kind 

of employee you’ve been.  This helps them make a determination if you are worthy 
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of working for their company.  I’ve created a Supervisor, Co-worksheet and 

Reference Information Sheet on page 122 – 124 for you to record this 

information as well.  Once again, by purchasing this e-book you have permission 

from the author to print this worksheet.  I recommend keeping all your information 

in a three ring binder for easy access when filling out applications. 

 

The Application  

Having your biographical and employment information available will greatly speed 

up you ability to fill out applications.  I’ve added a “Your Bio Worksheet” on 

page 126 that walks you through possibly all the information you’ll be asked to 

provide a contracting company.  It’s lengthy and will take some time and research 

on your part to answer all the questions on the worksheet.  Do not wait to fill it 

out!  When a job opening unexpectedly drops in your lap, you can’t afford to waist 

valuable time hunting for this information.  You’ll want it on paper in that 3 ring 

binder I’ve been telling you to get.  You’ll also want it on a “word document” so 

you can cut & past your info into online applications.  

      

 

Another big mistake contractors make during the application process is not being 

prepared to answer or fill out the space that asks you to; 

 

“Please summarize any additional information necessary to fully describe 

your qualifications for the position which you are applying for.” 

 

This is your big chance to sell yourself to the company.  What makes you stand out 

from the hundreds of applications they review?  This is no time to be modest.  
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Have bullet statements written down ahead of time so you’re prepared.  Your 

bullet statements should explain your primary area of specialization.  If applying 

for administrative, management, or technical positions, outline all the programs 

designed or implemented.  If applying for marketing/sales, detail your sales 

experience, the kind of products/services sold, and the customers serviced.  Note 

any other details that should be considered in reviewing your qualifications, 

including professional affiliations, honors and awards. 

 

Here are some other questions you should be ready to answer on paper as well as 

in an interview. 

“Why are you interested in working for our company?” 

“What strengths would you bring to our company?” 

“Why should we hire you?” 

”What is your biggest weaknesses?” 

(and how you’re working on overcoming it) 

Practice answering these questions in front of a mirror or a friend.  This will help you 

sound more natural when interviewed by a recruiter. 

 

 

Have a physician on speed dial 

Before you go anywhere the company will want to determine if you’re deployable 

or not.  They are not going to take your word for it.  A health care provider will 

have to make that determination.  Some times this is done while you are at the 

companies training & evaluation facility.  Other times you’ll be sent a form for 

your doctor to fill out and Fax back to the company.  I suggest you call you regular 

doctor and inform him or her of your plans and that you may need this examination 
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accomplished in a hurry in the near future.  This advance warning may get you into 

his or her office ahead of other patients when the time comes.  Remember speed is 

of the essence during the application process. 

      

The Contractor Resume 

You must learn how to write your own resume.  Sure you can pay someone to do it 

for you.  But when it comes down to it, you are responsible for your own success.  

Find someone you know who has a “good” resume that has gotten them hired, or 

experience writing them, and ask them to give you a sample resume so you can 

start practicing writing them yourself. 

 

 

“You can make some extra cash on the side while on the job by writing résumé’s 

for your co-workers.”  

 

There are a lot of resume styles and formats out there to choose from.  There is no 

single formula applicable for all occasions.  The contracting market is flooded right 

now with people trying to get in on the “Big Money.”  Your resume will have to 

stand out and reflect a certain amount of individuality. 

 

Don’t just send the resume to the recruiter.  Make sure you call and speak with the 

recruiter for the position you are trying to get.  This will put a voice to the resume 

and greatly increase your chances of getting called for an interview. 

 

The Resume 

Once you start looking at your resume from a marketing perspective, you will be 

on your way toward developing a more effective resume.  It cannot "make the sale" 
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any more than a marketing brochure can sell you a car--there still has to be the test 

drive, a look under the hood, a chance to kick the tires, etc.  But if the marketing 

brochure is effective, you have already been sold on the car before you arrive in 

the showroom.  It’s the same for resumes. 

 

Do not go overboard on the layout or graphics.  Always proofread your resume 

carefully.  Do not count on spell check to catch mistakes that you may have made 

during the resume writing process. 

 

Here’s what you’ll need on your resume: 

Heading: List your name, address and phone number. Do not use the word 

"resume" as a heading. 

 

You may want to capitalize your name or use a different size or style of type to 

make the name stand out. A middle initial may be used, but initials alone should 

not be used. 

 

Always double-check your contact information, especially if it has been updated 

recently. Your address and a telephone number where you are most likely to be 

available should also be included.  If an employer can’t contact you using the 

information on your resume, they won’t bother contacting you at all. 

 

Objective:  Employers' #1 complaint about resumes?  Lack of a specific objective. 

This is by far the most important feature of a resume. Your objective has to be 

clear and concise.  If someone told you not to use an objective because it is too 

limiting, that person is obviously out of touch with the reality of the overseas 

contracting job market.  If you are not specific and directed, you lose. 
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Buzzwords & Keywords:  Every industry and job type has its own set of 

commonly used Buzzwords & Keywords.  Get to know them via your research; 

subscribe to one of the leading industry trade magazines or newsletters.  Start to 

acquire the "language" of the field you want to enter. The use of 

Buzzwords/Keywords in resumes is just the start--you will find them used 

throughout the job search process.  In addition, most electronic resume searches 

are based on Buzzwords/Keywords.  If you have properly included them, you will 

be found.  If not, you may never surface. Note that the words do not have to be 

acronyms or technical specs to qualify as Buzzwords & Keywords. 

 

One final note on Buzzwords/Keywords--please do not use them just because they 

"sound good" but do not actually apply or, even worse, you have no idea what they 

mean.  Make sure you know what terms really mean before you use them. 

 

Education :  List education in reverse chronological order, degrees or licenses 

first, followed by certificates and advanced training.  Include when and where.  Set 

degrees apart so they are easily seen.  List selected course work if this will help 

convince the reader of your qualifications for the targeted job. 

 

Professional Experience: Again, list in reverse chronological order.  Always 

include employment dates (months and years) on your resume.  Potential 

employers need this information to determine your level of experience. 

 

Provide an explanation for job responsibilities unless they are implicit in the job 

title or unless the position was one of usual responsibility or expertise. Include 

those duties or responsibilities that show relevant experience, leadership abilities, 

motivation etc.  Keep in mind, your space is limited on the resume and some items 
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may be better addressed in a cover letter or letter of interest to the employer.  Keep 

it short comprehensive and relative.  

Conservative employers abound in the market and will not be impressed by your 

three years of being a lifeguard or bartender.  When asked what skills are most 

desirable in a job applicant, employers inevitably mention communication skills 

often well ahead of the number of years of industry experience an applicant has, 

the college from which he or she graduated, or even the company for which he or 

she last worked.  Lay jobs involving management skills, responsibility for a budget 

or funds, supervision of staff and the like should be included as should positions 

utilizing skills such as data analysis, decision making and verbal or written 

communications since all of these are transferable to skills. 

Awards: If the only awards received were in school, put these under the Education 

section. Mention what the award was for if you can (or just "for outstanding 

accomplishment" or "outstanding performance"). This section is almost a must, if 

you have received awards.  Include a section called "Awards and Commendations" 

if you have received commendations or praise from some very senior source.  Go 

ahead and quote the source. 

 

Professional Affiliations:  Include only those that are current and will be relevant 

and impressive.  Include leadership roles if appropriate.  This section can be 

combined with "Civic / Community Leadership" as "Professional and Community 

Memberships".  

Language Abilities:  If you are fluent in a language you will most probably want 

to include this information.  Be prepared to be called on your knowledge, so if you 

only have a reading or conversational knowledge state only that.  If you are 
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applying to an organization that has a particular need for the language(s) you 

speak, you might want the information placed near the top of the resume. 

 Resume Do's and Don'ts  

DO:  

 Use an outline rather than a narrative format 

 Keep your resume to one page whenever possible. 

 Use Times Roman or other Serif font, 10 point to 12 point size  

 No more than two fonts or two sizes 

 Margins no less than .75" and no more than 1.5"  

 Print on quality bond paper, 8x11 inches 

 Effectively use white space, headings & indenting 

 Be concise  

 Stress positive points  

 Include a local phone number & current local address 

 Have a clear, focused objective  

 List your most notable accomplishments in the Professional Experience 

section 

 For education always include date of anticipated graduation rather than just 

"first year" or "second year"  

 Keep personal data pertinent and to a minimum  

 Target your resume  

 Keep hobbies and interests out of your resume 

 Check thoroughly for typographical, grammatical and spelling errors 
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Don't:  

 Use cookie-cutter résumé templates that employers see constantly 

 Justify the lines of type on your resume. Allow the right side of the page to 

"rag."  

 Include irrelevant information 

 Put Fluffy rambling "objective" statements 

 Use phrases like “responsibilities included” or “duties included 

 Inflate past accomplishments. Recruiters can smell the BS on a resume a 

mile away   

 Overcrowd your resume; allow for plenty of white space. 

 Overuse capitalization, italics, underlines, or other emphasizing features  

 Include salary or reasons for leaving prior employment  

 Use a first person pronoun (I or my) anywhere in the resume  

 Use poor quality photocopies or photographs 

 Exceed two pages under any circumstances  

 Exaggerate your G.P.A. or other credentials  

 Send your resume to an employer without a cover letter 

 Neglect to mention any extra education, training, volunteer work, awards, or 

recognitions that might pertain to your particular job area or industry 

Two Words to Never Use on a Resume  

Entry Level: These words activate the red flags and sirens for those who are in 

charge of screening you out.  And you will be screened thoroughly, never to 

emerge again.  Avoid using these two words, not only in your résumé, but also in 

your job search language, written and spoken.  Contracting companies are not 

looking for entry level employees. They are looking for employees who can handle 

living in an austere work environment and contribute to the growth and 
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development of the organization. "Entry level" is not part of the vocabulary 

required (or desired) for entry. 

 

The Verbal Proofing Technique  

When you feel confident that your resume construction is complete, take time to 

read it aloud thoroughly several times.  Grammatical mistakes and faulty sentence 

construction are often most obvious when you hear them. Errors such as missing 

words or doubled words tend to jump out when read aloud.  If the sentence does 

not flow when spoken, it will not flow on paper. 

 

The Industry Proofing Technique  

And when you think you are finished with your resume, you still have some work 

to do.  Actually, its work required from others, but you need to solicit their input.  

The key to having your resume successfully reviewed is to ask someone who is 

actively working in your chosen field.  They can provide you with a resume review 

in relation to the correct usage of Buzzword/Keywords and industry terminology.  

Content critiquing is the important aspect when doing an industry proofing.  After 

they have reviewed your resume, they can also provide you with a key jumpstart in 

your job search as one of your first network contacts.  Ask them, "What are the top 

five companies that you would recommend for me to contact in my job search?" 

 

The Fifteen Second Proof Technique  

After you have gone through the initial resume review and revision, use this 

technique to verify the final results.  Provide your resume to a group of reviewers, 

ranging from professional people you know to industry contacts and friends.  But 

when you give them your resume, restrict them to only fifteen seconds.  Ask them 
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to take just fifteen seconds to review your resume, and then ask them what they 

remembered about it. 

 

You will often be surprised what jumps off the page in those fifteen seconds. Keep 

in mind, that fifteen seconds is usually the maximum amount of time your resume 

will be given in the initial screen.  If the key facts and points do not make their 

impact, you may need to change the ordering or emphasis to insure that they do.  It 

is only when your resume is able to pass this fifteen second proof that it is truly 

ready to post or send off to a company. 

  

Choose Your Words Carefully  

Be on the lookout for the following easily confused words: accept (to receive), 

except (to exclude), all right (correct), alright (this is not a word), affect (to bring 

about change), effect (result), personal (private), personnel (staff members), role (a 

character assigned or a function), roll (to revolve).  

Use action words (i.e., wrote reports, increased revenues, directed staff). 

103 ACTION VERBS FOR USE IN RESUME  

Achieved  Examined  Originated 

Administered Executed  Organized 

Analyzed  Expanded  Overcame   

Approved  Experienced  Performed   

Arbitrated  Formed  Planned   

Arranged  Formulated  Presented 

Built   Founded  Prepared   

Cataloged  Founded  Presided     

Clarified  Generated  Promoted 

Conceived  Governed  Provided 

Conducted  Grouped  Recruited 

Constructed  Guided  Researched 

Consulted  Improved  Reduced 
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Contracted  Implemented Rectified 

Controlled  Increased  Reorganized 

Converted  Indexed  Reviewed 

Coordinated  Innovated  Revised 

Correlated  Initiated  Scheduled 

Counseled  Inspired  Simplified 

Created  Installed  Solved 

Delegated  Integrated  Sorted 

Demonstrated Interviewed  Sparked 

Designed  Invented  Structured 

Detailed  Investigated  Succeeded 

Developed  Justified  Supervised 

Devised  Keynoted  Systematized 

Directed  Led   Tailored 

Discovered  Litigated  Trained 

Distributed  Managed  Transformed 

Drafted Earned Maintained  Translated 

Effected  Mediated  Unified 

Enlarged  Moderated  Verified 

Engineered  Motivated  Wrote 

Established  Negotiated 

Evaluated  Operated 

 

Advice From a Recruiter! 

“The candidate should be personable, polite and professional in all their 

communications.  I get emails with no signature, no greetings or anything. There 

will be one line that says "I want a job on Blank. What's it pay?" Obviously they 

get deleted immediately.  Sometimes I get a response from them after a few days 

with some nasty remark about my responsiveness! It's funny.  I'm not asking for 

anything above common courtesy.  If I get a whiff of attitude or disrespect to me or 

the company that signals to me that this person will be trouble down range.  I'm 

immediately onto the next email.” 
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“The resume should be short, concise and tell the reader what education, 

experience and goals the applicant has.” 

A perfect format follows: 

Name: 

Address: 

Email: 

Phone: 

 

Objective: one line that says what job they want and where. This is the applicants’ 

goal. 

  

Education: all graduated degrees, when and where. 

  

Professional Experience: Chronology of job experience comprising their career. 

All keywords, technologies and other relevant data should be included. This should 

be short but also comprehensive. This is where the applicant tells me how they are 

qualified for their goal. 

  

Related Items: certifications, awards, associations, etc. 

 

“If a resume is too long and wordy, the reader may quit on it. We want to review 

everyone but can't devote the time to study someone's past. The resume gets our 

attention but the person gets the job. Save the details for the interview.” 

  

“During the hiring process, the best thing is to complete all paperwork quickly and 

accurately. Return calls quickly and be available whenever possible. Be upfront 

about concerns, salary, timing, felonies, etc. As long as all things are on the table, 
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the process will be easy. Don't over communicate though. Some folks like to call 

me everyday and tell me they just changed their socks. Keep communications 

direct and purposeful.” 

  

“If the company is not hiring at the moment, the applicants should be patient and 

persistent. An email every couple weeks to say Hi is appreciated. Don't show your 

frustration to me though, I can't do anything about the wait and it doesn't help 

any.”  

  

“That's about it Jeff.  Not rocket science huh? It’s just common sense and courtesy. 

That goes a long way around here.” 

 

For more information on resume writing check some of the recommended web 

sites starting on page 113 under the General Job Search/Resume Posting section 

of the Contractor & Related Information Web Listings provided with the 

purchase of this e-book. 
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Chapter 3:  The Job Hunt 

Once you’ve compiled the necessary documents and have a resume put together 

it’s time to get it out to as many employers as possible. 

This job market is flooding right now because of people getting out of the military 

with sought after overseas experience and security clearances, plus thousands 

of contractors jumping from company to company. 

Professional contractors I know will tell you that finding a job today in this 

business is both a matter of who you know and what you know.  It’s mostly who 

you know.  I can’t stress that enough. 

  

“It’s best to find somebody in the job to get the job.” 

 

 

“It helps to know somebody who knows somebody in the company.” 

 

Very few contracting job openings are advertised.  However, some listings may be 

found at Monster, Hotjobs and other job search web sites. 

 

As a bonus to the purchase of this e-book I’ve added a Contractor & Related 

Information Web Listings starting on page 110.  Make sure you post your resume 

on the web sites.  
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U.S. Department of State 

If you’re interested in working in a specific country, you can get a list of 

companies that are doing business and winning contacts in that specific country 

along with country description, entry and exit requirements and much more.      

http://travel.state.gov/travel/cis_pa_tw/cis/cis_1765.html 

 

Don’t Piss Off the Recruiter 

 

Recruiters are unavoidable when it comes to overseas contract work. 

Beware of recruiters.  They are salesmen.  Their job is to screen out candidates and 

fill the personnel pool for the company.  Just like military recruiters they have 

reputations for not telling the whole truth.  Most have never been to the place they 

are recruiting for and sometimes are only vaguely familiar with the job duties. 

 

Even though some recruiters have a bad reputation, and in some cases, bounties on 

their heads, you still have to play nice and deal with them during the hiring 

process. 

 

Remember this; they have the power.  They hold your future and that 6 figure 

salary in their hands. 

 

A great portion of the interview process for overseas contract work is done over 

the phone and through e-mail. The key is to speak professionally, be upbeat, follow 

instructions and always be polite.  Include these traits in your e-mails as well.  

They are watching for any signs that indicate you’re going to be a problem for the 

company down the line.  Once they detect you might be a problem child, they will 

simply say thank you for your time and move on to the next candidate. 

http://travel.state.gov/travel/cis_pa_tw/cis/cis_1765.html
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It’s not all about you.  The recruiter’s reputation and continued employment with 

the company they work for are on the line as well as their commission.  So 

naturally they will only spend their time and the company’s money on only those 

that are worthy. 

 

Recruiters have to sift through hundreds and hundreds of résumé’s.  So follow the 

golden rules and have lots of patience.  It takes time and money to walk new hires 

through the “process” of actually getting hired.  Be the person the recruiter actually 

likes talking to. 

 

 

“All the rules change when you get to the job site.” 

 

Background Check 

You will be subject to a background check.  A background check specialist will be 

contacting and interviewing people from the list of character references you gave 

the company you’ve applied to.  This is to determine whether or not you play well 

with others and have a good work ethic.  It’s a good idea to prepare you character 

references in advance for the questions they may be asked during the interview. 

 

Make sure you choose your references wisely.  Talk with them ahead of time to let 

them know that you’re planning to seek other employment.  Ask them if they 

would want to be a reference for you and what kind of reference they would give. 

 

Below is a questionnaire to be given to your references.  Ask each reference to 

write down how they would respond to each question to better help when 

responding to the questions posed by the background interviewer.  
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Character References pre questionnaire 

●How long have you known the applicant? 

●How do you know the applicant? 

●How did you first meet? 

●Is the applicant currently working? 

Where? 

How long? 

What position? 

●Why does the applicant want to leave their present employment? 

●Does the applicant get along with other people? 

●What type of personality does the applicant have? 

●Please rate their trustworthiness/honesty. Rate from 1-10, with ten being the best. 

●Do you know of any off the job problems which affect or might affect the 

applicant’s work performance? 

●To your knowledge, has the applicant ever been convicted of a criminal offense? 

●Name one trait that you would like to see changed to make them a better 

employee. 

●Would you recommend the applicant for employment? 

 

Asymmetrical Job Hunting  

This method of job hunting means; while looking for one particular job in a 

company, you should keep your eye open for other job openings you may be 

qualified for within that same company.  After all, your goal here is to make 

money.   Getting your foot in the door and proving yourself within the company, 

might make it easier for you to get the job you want when it becomes available.  

Most companies have internal job postings and hire from within before they look 

outside to fill available positions. 
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“I can’t believe they hired me for this job.” 

 

Out Shine Your Co-workers 

Scenario: 

Let’s say you’re a high speed operator with lots of experience looking for 

employment with a high speed, high risk, and high pay outfit.  The only problem is 

that all the high speed companies don’t have any openings at the time you apply 

and you have no one on the inside to pull some strings to get you hired. 

 

 

“Keep a resume on hand at all times and don’t be afraid to apply for job postings 

even if you think you’re not qualified.” 

 

Consider working for a lower speed, lower risk company.  Unfortunately, the pay 

will be less too, but it also may be less dangerous and a host of other benefits may 

be available to you.  These low speed companies sometimes have a hard time 

drawing quality talent because of the lower pay scale.  After they get over 

wondering what a person with your qualifications and ability is doing working for 

their company, they will more than likely recognize your talents and put you into a 

position where they can capitalize on them.  Promotion might come faster working 

for a lower speed company.  Use the time to gain experience and learn a language. 

Remember: A professional is a professional no matter what the job is. 

 

 

“I aim for the lower-end jobs because it’s easier to get in and stand out as a 

performer.”  
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Networking 

This is extremely vital.  Remember the market is flooded right now.  It’s what you 

know and who you know.  Is it fair?  NO!  But this is nothing new in any job 

market throughout history.  It’s no use getting mad about it.  It’s a fact of life.  If 

you don’t think you have anybody to network with, follow these guidelines. 

 

1.  Talk to People.  

Make sure that everyone you know knows you are looking for a job.  Make sure 

they know what kind of job you are looking for.  Talk with your family, friends, 

neighbors and associates in any volunteer or community groups you are involved 

in.  Ask them to keep an ear open for any job possibilities. 

 

This especially holds true to active duty military members who are currently 

working with or have contact with overseas contractors.  You are in a very 

fortunate position.  A big mistake is to be jealous of a contractors large pay check 

and hold a grudge.  Be smart. Your networking starts with them.  

 

One of the best networking tools is to keep in contact with as many people as you 

can from previous jobs. They know what type of worker you are, so they are in the 

best position to recommend you to someone who is hiring, or let you know of job 

opportunities that would interest you.   

 

It is a proven fact that people hire people they know first, before they even look at 

resumes from people who responded to an advertisement. Employers will seek to 

hire someone recommended by someone as their second choice. The more people 

in your network, the more chances you have of finding out about a position you 

might not have heard about, and the more chances you have of getting a personal 
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recommendation.  So if you know a contractor or someone who does, reach out to 

them and start networking.  Don’t lose their contact information. 

 

 

If you know a contractor, don’t just ask for the company info; ask for their 

recruiter contact info. 

 

Blogs and Forums 

Contractor and Special Forces community Forums and blog spots are great places 

to find info on Domestic and International jobs.  Try these. 

http://www.socnet.com/ 

http://www.theprofessionaladventurer.com/ 

 

Once you have started work as contractor, keep building your networking list and 

don’t lose it.  This is how you will hear about contracts before the average Joe.  

Never underestimate the people you work with.  The person working next to you 

today might be a project manager in the near future.  That person may also know of 

an opening in another company that’s looking for good people. 

 

 

“It’s best for you to have a buddy already in the job, because he can get you in 

ahead of the rest of the applicants.”   

 

Keep in mind that your co-workers and even your battle buddy is in direct 

competition with you for advancement and other contract opportunities.  So 

http://www.socnet.com/
http://www.theprofessionaladventurer.com/
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sharing potential job information and tips on advancement with your competition 

may jeopardize your future employment opportunities.     

 

By purchasing this e-book you have permission from the author to print the 

Contractor Networking Form on page 125.  I recommend keeping all your 

information in a three ring binder for easy access when filling out applications. 

 

Track Your Job Hunting Progress 

In a separate notebook, keep a record of which company, the date and who you 

send résumés out to.  Like I mentioned earlier, do your research and find out who 

will be receiving or reviewing your resume.  Call them to find out if they’ve 

received your resume.  Remember; always be polite and respectful. 

 

Referrals 

These contracting companies are “in the know” about what’s going on in the 

contracting world.  If they do not have anything open at the time you contact them, 

ask them if they know of any other companies that are hiring.  Some companies 

will even forward your resume to those companies that are hiring.  Do you see now 

why it pays to be polite and respectful? 

 

Don’t Stop Looking 

Don’t stop looking even when you land an overseas contracting job.  Keep 

searching and applying for jobs.  I’ve heard back more than once from companies 

wanting to see me for an interview six months after I initially applied for the job.  

Don’t wait until the last couple of months of your end of contract date to start 

applying for other jobs. 
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Getting on an overseas contract can take two weeks or 6 months and sometimes 

even longer.  The ones that make it on are the ones who have their bags packed 

ready to go and keep trying. 

 

 

This Could Be You 
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Chapter 4:  Getting Your Personal Affairs in Order 

Leaving the country for a few months, to a year or more, requires more than just 

getting your bags packed.  It requires you to get your personal affairs in order.  

Even if you don’t receive mail, have a house, don’t have any bills or own anything 

of value, you still might want to check this next section out. 

   

Mail 

Visit your post office to have your mail put on hold or rerouted.  On some overseas 

contracts you can get your mail rerouted to where you are.  However, the delay 

time can be anywhere from weeks to months depending on where you are located.  

I don’t recommend rerouting your mail. 

 

Bills 

If you don’t have someone to take care of your bills for you while you are away; 

most banks and credit card companies have on-line or auto payment features to pay 

the bills as long as there’s money in your bank account. 

 

Life Insurance 

Working overseas in a foreign country is a little dangerous.  Working in a foreign 

country that’s in a war zone is more dangerous.  Most companies have some type 

of health plan and life insurance for their employees.  However, you might be 

inclined to provide your own.  

 

If you are planning to live and work outside your country of normal residence, 

your government or regular health insurance plan will not cover you.  There are 

health insurance plans designed for expatriates who are no longer covered under a 
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basic health insurance plan, or individuals who are awaiting other insurance 

coverage in the country in which they intend to reside.  These health insurance 

plans are designed to insure the necessary health care required in the event of an 

accident or sickness, up to the limits of the policy. 

 

Several companies provide coverage for expatriates. 

For more information check out these websites: 

Multinational Underwriters Inc. (MNUI) http://www.mnui.com 

International Medical Group (IMG)  http://www.imglobal.com 

InterGlobal      http://www.interglobalpmi.com 

Specialty Risk International (SRI)  http://www.specialtyrisk.com 

Combined Insurance    http://www.combined.com 

 

What is the Defense Base Act? 

Established in 1941, the primary goal of the Defense Base Act was to cover 

workers on military bases outside the United States.  The act was amended to 

include public works contracts with the government for the building of non-

military projects such as dams, schools, harbors, and roads abroad.  A further 

amendment added a vast array of enterprises revolving around the national security 

of the United States and its allies. Today, almost any company with a contract with 

an agency of the U.S. government, for work outside the U.S., whether military in 

nature or not, will likely require Defense Base Act coverage. 

 

At present, thousands of civilian workers have been hired by American companies 

to work on projects overseas.  In Iraq, Afghanistan and in neighboring countries in 

the Middle East they are working on reconstructing projects in war torn regions or 

assisting the American military.  Companies such as Halliburton, Kellogg, Brown 

http://www.combined.com/
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& Root (KBR), Bechtel, and DynCorp, among many others, are under contract to 

the U. S. Government, and their workers are frequently placed in harm's way 

because of the unsettled and dangerous conditions in the region.  U.S. military 

forces can be found around the world.  Wherever civilian contractors are brought 

in to aid in the mission of the United States government, whether associated with a 

military presence or not, their employees are at risk of on the job injuries. 

 

Workers who take the risks associated with the rebuilding process or any other 

worker employed by a US government contractor working in a foreign country 

should be compensated in a timely and complete fashion under the Defense Base 

Act.  Under that law, injured workers or the families of workers who are killed, 

who properly present a Defense Base Act case are eligible to receive weekly 

benefits for time lost from work or lost pay, dependent benefits to the families of 

workers who are killed, as well as complete coverage for medical bills and 

expenses.  Further, in cases involving injuries to the extremities resulting in a 

permanent impairment, an experienced Defense Base Act lawyer may be 

successful in getting the injured worker compensated with what is sometimes a 

large award for permanent disability benefits. 

 

Even if the injury is not to the extremities, if it results in a later inability to perform 

the same or a similar job, the attorney may be able to show that the injured worker 

is entitled to receive an award for additional, substantial benefits for loss of wage 

earning capacity.  

 

Power of Attorney 

If you need to appoint someone to legally speak for you, when you can’t be 

reached. Go see an attorney to help you get this done.  Be advised, if the name of 
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the individual you appoint in your power of attorney isn’t on your credit card 

and/or other accounts, you will have to send a copy of the power of attorney form 

before they will do anything for the person you have appointed. Your best bet is to 

call their customer service department and explain your situation and ask them 

what they require.         

 

Last Will and Testament 

A Last Will and Testament is a written document expressing the Testator's (Will 

writers) directions concerning how assets and property will be distributed upon the 

Testator's death.  A Will permits the Testator to identify the Executor, or Personal 

Representative, the person who will distribute the property and pay debts after the 

Testator's death. 

 

 A Will also allows the Testator to designate a Guardian for minor children, the 

person who will be responsible for minor children and the management of their 

property after the Testator's death. 

 

Although there are online forms to accomplish this, I recommend you to see an 

attorney in person to get this accomplished.  They’ll explain the process and are 

readily available to answer questions.  

 

Storage Unit 

Storage units are great for securing your property for long periods.  I’ve known 

people who have stored their vehicle in a storage unit for the whole year they were 

out of the country.  If you do store your vehicle in a storage unit, make sure you 

drain all the fluids and take the battery out.  You may also want to remove the tires 

and put the vehicle up on some kind of blocks.  The cost per month will not only 
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depend on the size storage unit you require, but it will also vary from company to 

company.  Check around for the best price.  Don’t forget to ask for deals.  One 

storage unit company I called said they’d give me 7 months free if I paid 6 months 

rent in advance. 

 

Safety Deposit Box 

This is another way to store your important documents, jewelry and other 

valuables. 

 

Get Your Bags Packed 

Have your bags packed and ready to go.  It’s common for companies to say “can 

you leave next week.”  It’s feast or famine a lot of the time.  When these contacting 

companies win a contract, they need bodies now.  Be aware that you may get 

passed over if you have to give your employer two weeks notice.  The recruiter for 

the company I worked for said on Monday “Can you leave next Tuesday?” 

 

Physical Fitness 

The last subject I’ll cover in this section is physical fitness.  Not all contracting 

jobs require a PT test.  However, if you’re a security contractor you’re more than 

likely going to be operating in hazardous environments that are to say the least 

physically demanding.  Once you have applied to a company that operates in such 

environments, passed the resume review and background check, your next step will 

require you to submit to a physical fitness test and complete some form of mission 

specific training.  It doesn’t matter if you were or are some kind of Navy Seal 

Recon Ranger Commando.  You will still have to prove you are physically fit, play 

well with others and are capable to do the job. 
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Security contracting companies usually buy you a ticket and put you up in 

accommodations near their training and processing site but won’t pay you while 

you are in training.  They want to see if you are physically fit for the job before 

they proceed with any other part of the training.  This is a weeding out process.   

 

Besides being an above average shooter, I recommend you be able to at least meet 

and maintain the following “minimum” standards. 

 

50 Push ups in 2 minutes. 

50 Sit ups in 2 minutes. 

10 Pull ups in a minute. 

2 Mile run under 17 minutes. ( running weeds out the most candidates) 

40 Yard sprint with rifle and full gear under 7 seconds. 

 

You have to stay fit and be able to run and shoot.  You never know when you will 

have to be at your fighting best.  I’m a big fan of functional body weight exercises 

and CrossFit type workouts.  You don’t need a weight room to gain strength and 

stay in shape.  In this line of work you have to be able to do it right the first time.  

There are no “Do-Over’s” after the smoke clears. 

 

 

“There can be delays during your processing with the company.  This can result 

in you not leaving for a week or maybe more.  This could also keep you from 

getting paid for a week or two.  Have some money set aside for this bank 

breaking crisis.” 
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CONUS Replacement Center (CRC)  

CRC may be a necessary evil for you prior to departure.  This will depend upon 

what company you work for.  Be prepared to be treated like an Army recruit.  The 

instructor staff has a special affinity for civilian contractors.   It’s located at Fort 

Benning, Georgia and run by the Army.  You can get more information to prepare 

you for your CRC processing from their website.   

https://www.infantry.army.mil/CRC/ 

 

 

 

 

 

https://www.infantry.army.mil/CRC/
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Chapter 5:  The Bag 

 

It would be in your best interest to invest in a quality receptacle to hold all of your 

professional gear and meager belongings during your travels.   

 

It’s highly possible that you may be flying on a military aircraft at some point 

during your contracting experience.  Suitcases, footlockers, and other hard-shell 

containers most likely will not be allowed as luggage on these flights.  To avoid 

any problems I recommend you pack everything in a standard issue military duffle 

bag.  Take a carry-on bag to put your laptop computer and other essentials in it. 

 

Here is a definition the military uses for a duffle bag for travel.  

Must be 62 linear inches.  The height, weight and diameter must equal 62 inches.  

Must not weigh more than 70 pounds.   

 

The company recruiter or deployment manager should give you deployment and 

packing instructions prior to your departure.  If they do not, ensure you ask about 

any baggage restrictions.   

 

Packing is a matter of trial and error.  Practice packing and unpacking and find out 

what’s best for you.  Keep in mind you’ll be carrying your bags through security 

screeners, ticketing lines, customs and in some cases off the aircraft yourself. 

 

If you fly commercial to your destination, most airlines now charge you extra for 

checking luggage.  The cost is $15 to $25 dollars per checked bag. 

 



54 

 

To help identify your bags more easily, stencil your name on the bag or mark them 

with some kind of colored tape or tag.  Most people use the color red to mark their 

bag. Never use yellow tape and stay away from the streamer type of tag.  Consider 

using a different color if you have common looking luggage.  Include your 

identification information inside the bag, in case the outer tag is lost. Place a travel 

itinerary in an outside pocket or inside your bag on the top so airlines can easily 

track you down.  Don’t forget to remove old baggage tags to avoid confusion 

among baggage-handlers. 

 

 
In August, 2006, the Bureau of Transportation Statistics said the daily average 

number of bags lost or delayed by the airline industry was 14,089 and predicted to 

continue to climb. 

 

Packing the Bag 

However you pack your bag or suitcase, keep in mind it’s going to be scrutinized 

by airport security and customs.  I can’t say for sure if the Transportation Security 

Administration (TSA) profiles people, but when I travel to and from the Middle 

East, I seem to always get singled out for “extra special” security screening.  Keep 

this in mind when packing your gear.  To make it easier on our TSA screeners 

doing their job, have your bags packed in an orderly fashion with the contents 

easily viewable.  The less they have to dig and scrutinize the quicker you get 

through the line and on your way. 
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Chapter 6:  Travel Tips 

 

International travel can be a challenge when you’re dealing with 7 to 9 hour or 

longer flights, uncomfortable seats, long lines, delays, flight cancellations, bad 

food, time zone changes and rude people. 

 

 

“Be leery of a company that doesn’t make your travel arrangements”. 

 

The following section is full of tips and advice on how to make your travel 

experience a little more comfortable or at least tolerable. 

 

The New Security Rules 

The newly revised rules are fairly straightforward: 

In your carry-on luggage you’re allowed to carry liquid, gel or aerosol products 

through security in containers of three ounces or less, provided these items can fit 

in a clear-plastic quart-sized zip-top bag.  If you want to bring your liquid, gel or 

aerosol items in larger quantities, you have to put them in your checked luggage or 

buy those products after you’ve passed through security.  

 

Also, you’re now required to take off your shoes as well as remove laptops from 

your bag.  Pull out your laptop before you get close to the scanner. Then you won’t 

hold up the people behind you as you fumble with your belongings.  Additionally 

when you get to the other side of the checkpoint, be sure you have the right laptop. 

It’s entirely too easy for you to accidentally pick up someone else’s machine.  Try 

putting some kind of identification sticker on it.  Also wear some type of slip on 
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shoe to speed up the screening process.  It’s also easier to let your “dogs” air out 

on the plane.  Don’t forget the foot powder. 

 

Stay Informed 

Don’t wait until you get to the airport to find out that your plane’s been delayed. 

Check your flight status on the airline’s Web site several hours before you’re 

scheduled to depart. Being aware of potential problems early gives you time to 

make alternate arrangements. 

 

Also, be sure to sign up online for automatic flight status notification. This service 

enables the airline to send a text message to your cell phone or PDA with current 

information about your flight. These updates can be particularly welcomed when 

you’re on a plane stuck at the gate. 

 

Checking in Your Bags 

Check your bags early.  Check your bags two hours early.  Last-minute checked 

bags may not make it onto your plane.  Make sure your bags are ticketed correctly 

before you leave the luggage check-in area. 

 

Lost and Delayed Baggage 

Complete the lost luggage report at the airport and make sure you have a claim 

number and contact information so you can check the status of your missing bag. 

Create a packing list that includes every item in each bag and leave a copy at home 

in case you need to claim compensation. 
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Carry On Baggage 

It’s a good idea to have whatever personal items you’ll need to survive 24 hours in 

your new destination without your checked baggage.  The challenge is getting what 

you need into that carry-on bag and meeting the requirements of the airline you are 

travelling on.   

General Luggage Policies 

Note that when maximum size measurements are shown as a total number of 

inches (eg 45") this is the total of the length, width and height of the piece.  There 

are standard sets of dimensions that go to make up these totals (for example, 22 x 

14 x 9 is the standard for 45") and if you have a bag that is an unusual shape but 

still within the total number of inches, you may find it being rejected.  The safe 

maximum size is 45", in the form of a 22" x 14" x 9" bag.  Some airlines allow up 

to as much as 55", but most do not. 

 

Size Problems 

So you get on board with your large but legal sized carry on item.  But what 

happens if there is no space remaining in any of the overhead bins, and you're 

forced to place it under the seat in front of you? 

Guess what? 

Although your carry on item might be within the size guidelines issued by the 

airline, that does not guarantee it will fit under the seat in front of you!  It seems 

that the space under the seat in front of you is getting smaller and smaller, 

particularly with some airlines (most notably on international flights) adding 

bulky electronic boxes under each seat to control the at-seat video entertainment 
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systems, and with more closely spaced seats that are, themselves, thinner than 

before. 

 

Even if there isn't a blocking box, due to the design of the seat frame and supports, 

you'll find there might be the least amount of space under the aisle seat, a bit more 

space under the wing seat, and most space underneath the center seat. 

 

Best Seat on the Plane 

Request a bulkhead/emergency exit seat while purchasing your ticket.  This will 

give you more room to stretch your legs.  If the company you are going to work for 

purchases the ticket for you, ask them to request a bulkhead/emergency exit seat 

for you. 

You can also request to get that seat when you check in for your flight.  If the flight 

is full, you might be out of luck. 

 

List of Comfort Items for Airline Travel 

Neck Pillow – It’s great for saving you some neck pain on those long flights.  

Some flights no longer provide them. 

Sunglasses – Help you sleep better on the plane and make you look cool. 

Toiletries – Have some travel size toiletry items with you in case you have to 

survive 24 hours or more in your new destination without your checked baggage.  

Don’t forget the new security rules on liquids. 
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Loud Americans 

Avoid sitting with or being associated with groups of loud and/or rude Americans 

and/or other contractors while travelling.  Stay away from groups of tourists.  If 

you haven’t noticed, Americans are not well liked by most of the rest of the world.  

They are viewed as rich, spoiled and insensitive to other cultures. We are prime 

targets to pay for the United States perceived transgressions in the last 200 years.  

Plus the headlines are bigger when an American is kidnapped or killed. 

 

Appropriate Dress 

Sometimes you have to accept the fact that you just can’t blend in like a native 

while travelling and working in a foreign country.  I know this because I’m six feet 

two inches tall and white.  But you can do things to minimize your signature on the 

bad guy’s radar. 

Avoid “logo and slogan wear”.   T-shirts with English language slogans and logos-

-especially those with place names or flags—that marks you as an American and 

are best avoided RIGHT NOW.  This principle also applies to your bag or 

backpack. 

Especially don’t wear any loud flashy shirts that identify you as a military service 

member.  Avoid shirts that have sayings like “101
st
 Airborne Death From Above” 

or “Ranger.”  Wearing your flashy expensive NAVY Seal divers watch or combat 

desert style boot is another dead give-away while travelling. 

Wear non-descript neutral colours that make you less noticeable in a crowd rather 

than make you stand out.  Also avoid carrying electronics and wearing expensive 

watches or jewelry that make you an attractive target for thieves and bad guys. 
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Be Alert 

No matter how tired you are always continue to scan and check your surroundings.  

Keep your guard up and avoid looking like a tourist who is lost or new to the 

surroundings.  Position yourself close to emergency exits and keep your back 

protected while still maximizing your view of your surroundings.  Always know 

where all your exits and escape routs are.  Keep something between you and 

potential danger when in an exposed position. 

Up to Date International Travel Information      

Go to the web sites listed below for more international travel warnings, advice and 

tips. 

  

U.S. Department of State.  Go to the International travel section of their site. 

http://travel.state.gov 

 

Transportation Security Administration. 

http://www.tsa.gov 

 

Essential Contractor Items 

 

http://travel.state.gov/
http://www.tsa.gov/
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Chapter 7:  What to Take 

 

Just like resumes, you have to tailor your gear and pack your bags to fit the job and 

living conditions of the country you’ll be working in. 

 

The company should provide you with information on the work environment and a 

list of what to take and what not to take.  A word of caution; recruiters and 

background check personnel are more than likely outsourced by the company 

you’re applying to.  They may have no idea what it’s really like where the job is.  

Try to get in contact with someone who’s already at the job site to answer your 

questions about what to take and what kind of gear they issue.  Find out what kind 

of environment you will be working in and take only the bare essential items.  You 

can have other items shipped to you or buy them on site after you get to where you 

are going. 

 

 

“Pack light, your first trip.” 

 

There are two categories of gear: Personal and Professional. 

 

Personal Gear 

This is gear and personal belongings that you’ll need for day to day living. 

In general, pack four sets of clothes for the country and environment you will be 

operating in.  Companies usually tell you to pack for two weeks.  Keep in mind 

these clothes may be used both on and off duty, as well as travel through out the 

region.  If your job requires you to sometimes accomplish a low profile PSD 

assignment, you should have at least one shirt big enough to fit over your armored 
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vest.  Since these will be the only clothes you have until you purchase more or 

have more shipped to you, make sure they are of durable quality.  Three shirts to 

one pair of pants is a good ratio to pack.   Avoid jeans and pants that have zip off 

legs. 

 

You’ll need a long sleeve shirt and protective eyewear to travel by helicopter. 

 

 

“If it’s hot, make sure you bring lots of t-shirts, socks and underwear.” 

 

Check out the durable clothing at these web sites. 

http://www.511tactical.com 

http://www.exofficio.com 

http://www.moc.com 

 

Heavy duty sandals or slip on shoe 

When you’re off duty and lounging around in a “safe” area.  You’ll need some 

kind of durable sandal or slip on shoe.  

When buying this type of footwear, ask yourself; what kind of sandal would I want 

to be wearing if I have to run for my life.  Look into Teva and Keen brand 

footwear at http://www.zappos.com   (Have “flip-flop” shoes for the shower.)   

 

Mud Boots 

A pair of cheap mud boots goes along way when it rains for a few days.  I like the 

military chemical warfare boots that go over your regular boots. 

http://www.exofficio.com/
http://www.moc.com/
http://www.zappos.com/
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Lap Top 

Bring one if you can or else buy one once you’re in country.  Most countries have 

some type of internet connection.  It’s not only good for staying in touch with your 

friends and family, it’s also essential for updating your resume and searching for 

your next job.  It also breaks up the boredom.  

 

220 Voltage Converter 

You might need a voltage converter to run that lap top.  Voltage in the world 

differs for each country, 220 volt or 110 volts. Plug shapes, plug holes and plug 

sizes are also different in each country. Some countries like USA and Canada run 

on 120 volt 60 cycles (60Hz) and most of the worlds run on 220/240 volt 50 cycles 

(50Hz). This difference in the voltage can be solved by using an appropriate 

voltage converter.  Visit Radio Shack to pick up at least one. 

 

Sewing Kit 

Make your own small sewing kit with a variety of medium to large needles, 

buttons and heavy duty thread that match the clothes you wear.  The pre made 

sewing kits you can buy have needles that are too small and thread that breaks too 

easily. 

 

Laundry Bags 

At some locations laundry is a free service.  However, you’ll have to supply your 

own quality laundry bags.  Bring two.  One to turn into laundry and one to keep 

putting dirty laundry in until the other one gets back from being washed. 

 

Hygiene Kit 

● Extra toothbrush with toothpaste. 
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● Dental floss. 

● Shaving kit with extra razor. 

● Tweezers, small scissors, fingernail and toenail clipper. 

● Q-Tips.  (Lots of-them for you and your weapon). 

● Foot Powder 

● Chap Stick and Carmex 

● Small roll of emergency toilet paper - You can take the cardboard roll out to 

flatten the roll and make it more compact. 

 

 

Money Saving Products 

There is a product that eliminates the need in taking along many different hygiene 

products like shaving cream, toothpaste, shampoo and conditioner.  It’s Dr. 

Bronners Hemp-Peppermint Magic 18 in 1 soap.  You can use this soap to shave, 

brush your teeth, scrub your noggin and take a bath.  To save money, reduce 

weight and space you may want to consider getting a bottle.  It’s a concentrate so 

you’ll have to dilute it with water.  It’s sold at GNC and other natural health stores. 

 

Using a product called No-Rinse Shampoo and Body Bath from SAYRE 

Enterprises is an alternate way to bath with no rinsing required.  It’s alcohol-free, 

pH balanced, and biodegradable. 

 

You will also want to consider getting a Deodorant Stone.  The stone is 100% pure 

and works great. The stone works by eliminating bacteria growth which is the 

cause of body odor. So by eliminating this bacterium, we have eliminated 
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unpleasant body odors.  It will not melt in the heat & last a lot longer than a regular 

deodorant stick, thus saving you money. It’s also sold at natural health stores. 

 

First Aid Kit (not to be confused with your Med Kit) 

● Band Aids (an assortment of sizes) 

● First Aid tape 

● 2x2 dressings 

● Butterfly closures 

● Alcohol pads 

● 2.5% Iodine solution 

● Triple antibiotic ointment 

● Moleskin for blisters 

● Anti-Fungal Cream (a must have) 

● Bug Repellant 

● Benadryl tablets 

● Plain aspirin 

● Extra strength pain meds 

● Mild laxative 

● Anti Diarrhea 

● Sinus Meds 

If you’re taking a prescription medication, talk to your doctor and let him/her know 

you are going overseas for an extended period of time and need extra meds to last 

the duration. 

 

Mess Kit 

Pack a metal fork, hard plastic plate and cup. 
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Professional Gear for Security/PSD Operators. 

This list, though geared for security work, will still have value to the non-security 

individuals living and working in a war zone. 

 

There are high speed companies and low speed companies.  Some will provide you 

with top of the line quality equipment and professional gear, while others will give 

you the bare minimum or lower quality to do the job in order to save money. 

 

 

“The less they spend on you puts more money in their pockets.” 

 

A company I once worked for only provided one ballistic plate for the body armor 

they issued.  It was up to personal choice whether to put it in the front or the back.  

The gear they do issue to you has more than likely had many previous owners.  It’s 

also a good bet that some of those owners may not have taken as good of care of 

that equipment as you would have liked. 

 

I prefer to buy my own critical equipment when my life is on the line. 

Why is buying your own gear better?  If you buy your own gear you can assure it 

fits right and be in control of the quality.  This also holds true with undergarments, 

outerwear, gloves, socks etc.  (Bring lots of socks & T-shirts). 

 

Pre Owned Gear 

Tactical gear, such as tactical vests, body armor, plate carriers and holsters are 

expensive.  To reduce the dent in your bank account, you might want to look to an 

on line auction for your gear.  No joke.  Security contractors getting out of the 

business are auctioning their gear on line. 
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Consider it an investment.  You can get a return on this investment by selling your 

personal professional gear on line once you decide to quit the contractor business.  

You can also sell your gear to your co-workers or newbie’s when you’ve 

completed your contract.  You’ll find it easier and faster to sell it this way.  I put an 

advertisement on the bulletin board at work and sold my gear for cash money in 

less than 24 hours.  You should also keep your eye out for people doing the same 

thing once you arrive in country. 

 

Here is my recommended list of essential items that should be standard in your war 

bag.  They are listed in no particular order.  I also recommend you get the best gear 

you can afford. 

   

Essential Items 

Boots 

You may be on your feet all day.  Have at least two pairs of boots.  The 

combat/duty boot industry is booming with a lot of choices.  New, light weight 

desert style boots dominate the scene.  If operating in mountain terrain, you’ll want 

to have appropriate mountaineering combat boots.  Don’t buy cheap boots to put 

on you feet!  Based on personal experience, I prefer the ALTAMA and Matterhorn 

brand boots. 

 

Boot Laces 

Bring extra.  In the desert, sand acts like glass shards in the eyelets of your boots 

and grinds away your boot laces.  I had good luck replacing my laces with heavy 

work boot laces.  550 para-cord also works well. 

 

Insoles 

Helps with foot support and combats odor. 
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Socks 

Bring a lot of socks with extra padding and wicking ability.  Cool max synthetic 

socks offer these qualities along with a quicker drying time. 

 

Sunglasses 

You’re going to need sunglasses to keep the wind, sun, glare and debris out of your 

eyes.  Companies such as Oakley, Wiley X and ESS make fantastic eye wear for 

extreme environments. I’ve found the hybrid goggle/sunglasses work best for me.  

Don’t forget to have more than one spare pair of sunglasses.  I know I said to buy 

the best equipment that you can afford.  But an exception to that rule can be made 

here.  Safety glasses have come along way in style and design from the ones the 

shop teachers used to wear in the 1970’s.  Modern safety glasses today have UV 

protection, distortion free polycarbonate lenses, soft rubber nose pieces, cushioned 

rubber temple pads and a multitude of lens colors.  Home Depot and Menards type 

stores are a great place to get quality safety glasses for a fraction of the cost of high 

end sunglasses.  I purchased a 5 pack of safety glasses with tinted lenses for 10 

bucks and still use them today.  Don’t forget to have a case to protect your glasses 

and a cord that allow the glasses to hang around your neck when not in use. 

Check out the Direct Safety Company at http://www.directsafety.com for a huge 

selection of these safety glasses.      

 

Goggles   

A must have.  Nothing compares to having on a good pair of goggles during 

vehicle operations or during a full blown sandstorm.  It’s very possible you might 

travel by helicopter at some point and you will need goggles.  Protect this vital 

piece of equipment with some type of goggle cover.  If your job requires you to 

wear a ballistic helmet, make sure you get tactical goggles that are designed to fit 

http://www.directsafety.com/


69 

 

on or be worn with the helmet.  Not all goggles are created equal.  Make sure 

they’re fog-free and able to handle abuse. 

 

Gloves 

Take a few pairs of gloves.  Protecting your hands are just as important as 

protecting your feet.  They must be light weight, flame retardant and allow you the 

tactility and dexterity to operate your weapon.  In the high temps of the desert, 

without shade, your weapon will become too hot to touch.  I wear a Kevlar, cut 

resistant infantry combat glove made by MAX-TAC.  I also like the Hellstorm 

series gloves sold by Blackhawk Products group.  Camelbak has also just come out 

with a new line of gloves called SW Motersports, which are worth looking into.  

For searching subjects and vehicles in the hot desert sun I prefer the utility gloves 

made by Ironclad. 

 

Radio Case/Holder 

The best radio pouch to get is one that’s adjustable for different size radios and 

able to be attached to your belt, tactical vest or LBE shoulder straps. 

 

BDU Belt for your pants 

Have a couple extra on hand. 

 

Emergency Rescue Riggers Belt 

This is vital for clipping a retention lanyard onto when operating in vehicles or 

aircraft. 

 

Carabiner/Snap Link 

I recommend at least four.  Make some of them the locking type. 
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Pistol Belt or Duty Belt 

Uncle Mike’s brand and Blackhawk Products Group make excellent duty belts.  

Don’t forget to include at least 4 belt keepers to keep your belt from sliding around 

on your stomach. 

 

Holster 

Make sure it fits the weapon you’ll be using.  I prefer the Omega VI Assault “Drop 

Leg” holster from Blackhawk Products Group. It’s rugged, adjustable and doesn’t 

slide around on my leg like others I’ve tried.  Think about adding a pistol 

lanyard/retention cord to your holster. 

 

Double Magazine Pouch 

Most combat pistol magazines being used today are of the double stack style.  So 

get yourself a generic pouch that accommodates this. 

  

Flashlight 

Surefire brand compact flashlights are the top of the line.  If you decide to bring 

this type of light make sure you bring extra batteries or a converter for the charger.  

You should have another back up flashlight that uses more conventional batteries 

in case the country you’re in has limited choices of batteries. 

 

Micro Light 

Put a few small LED micro lights in your war bag.    Make sure one is clipped onto 

your tactical vest.  Green lights seem to give off more light. 

 

Electrical Cable ties 

Have various sizes along.  Great for holding zippers closed on bags or attaching 

gear to tactical vests. 
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Combat Sling 

Get the classic 3 point design.  Some companies already provide these with the 

weapon they issue, but it’s nice to have your own just in case. 

 

Buttstock Mag Pouch 

It’s a pouch that holds a 30 round ammunition magazine on the buttstock of the 

rifle.  I call it the last resort mag pouch. 

 

Body Armor, Over Armor Vest and Chest Harness 

When things go wrong there is no substitute for reliable ballistic protection. 

Like I stated before, equipment quality and style will vary from company to 

company.  The same goes for body armor.  Some companies may require you to 

wear the body armor they issue and that means you never know what you’ll get in 

the way of company gear.  I’ve witnessed some companies issue substandard body 

armor to their employees.  Consider outfitting yourself with your own “high end” 

ballistic protection that fits properly. 

   

Modern body armor for the war fighter today is level IIIA or higher and designed 

to accept front, rear and side ballistic plates.  They also incorporate modular load 

bearing webbing compatible with the MOLLE and ALICE systems to attach your 

ammo pouches to if necessary.  However, if you’re a security type, I still 

recommend you have in your war bag, a quality combat assault vest or chest 

harness that holds all your ammo and other combat essentials in an easy to reach 

format.  Make sure that it’s adjustable to fit over body armor. 

 

Ballistic Helmet 

Just like my statements about body armor, the same goes for your noggin.  Get 

yourself some Kevlar for your head and wear it.  A company called Oregon Aero 
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has a BLSS kit (Ballistic, Liner and Suspension System) that you can install to 

make your helmet more comfortable. 

http://www.oregonaero.com 

 

 

“I don’t buy crap!” 

 

Hydration System 

Camelbak and Hydrastorm brand hydration systems have a multitude of models 

from which to choose from.  Some tactical vests and body armor have hydration 

carrier systems incorporated into them.  Camelbak makes just such a tactical vest 

that’s worth checking out at http://www.camelbak.com.    

     

Fleece Baklava or SAS Headover 

A polypropylene fleece neck and face warmer that can be worn in a variety of 

ways. 

 

Watch Cap 

A wool or fleece watch cap keeps your head warm even if it’s wet.  Make sure it 

fits under a tactical helmet. 

 

Spec-Ops Recon Wrap 

It keeps the sand and dirt out of your mouth.  It’s comfortable to wear even in hot 

weather. 

 

OTIS Tactical Cleaning System 

It’s a very small and portable cleaning system for your weapon.   

 

http://www.oregonaero.com/
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A Sit-Upon 

Cut a piece of closed cell foam sleeping pad big enough for your butt to fit on and 

still fit in your back pack or gear bag.  It makes it easier on your knees and butt 

when spending a lot of time in the dirt or concrete.  It can also be rolled up for a 

pillow. 

 

Personal Medical Kit  

(Not to be confused with your First Aid kit.) 

When medics are not easily available to give you emergency care, you need to 

make it a priority to provide yourself and your teammates with the right tools to 

mitigate the three leading causes of preventable combat death (60% extremity 

bleeding / 33% tension pneumothorax / 6% airway obstruction) on the modern 

battlefield.  Make sure your kit contains a Combat Application Tourniquet, 

HemCon bandage and Hemostatic clotting agent.  I recommend the Maritime 

Assault Kit from North American Rescue Products. 

Visit http://www.narescue.com for more information on these products. 

 

Binoculars 

Get your own small, powerful, pocket or medium sized binoculars. You may not 

be issued any by your company or they may be junk. 

 

The Knife 

I’m in no way an expert on this hotly debated subject.  I’ll only speak of what I 

carry.  Most every contractor I know carried some type of small pocket knife 

and/or multitool clipped to their pants pocket, holster or tactical vest that can be 

opened with one hand.  Ensure the multi-tool has a can opener on it.  This type of 

knife/multi tool should be all you’ll really need. 

 

http://www.narescue.com/
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If you feel the need for a bigger knife, get one that can take abuse. 

I attached a Glock field knife to my tactical vest.  My teammates called it the 

“Franken knife” because like the monster it’s green, ugly and takes a hell of a 

beating.  Best of all, if I lose it or break it I’m only out $30.  

 

Whatever knife you carry, make sure it’s of good quality.  Carbon steel will be 

easier to sharpen.  Don’t forget to have a sharpening device with you. 

 

 

“The longer you’re in special forces, the shorter your knife gets.” 
 

Note Pad & Pencil 

You can sharpen a pencil with a knife and they don’t freeze up in cold weather. 

 

Tooth brush or OD Green weapon cleaning brush 

Cleans the sand and crud out of your gear. 

 

Mini at Work Hygiene Kit 

You’ll want to able to brush your teeth after prolonged periods of work. 

 

3 Day Back Pack (frameless) 

To carry work related gear and supplies on duty.  Remember you won’t be able to 

take bags into the dinning facility on all military installations. 

 

Military Duct Tape & 550 Parachute Cord 

Don’t leave home without them. 
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Chapter 8:  First Few Days on the Job 

 

You’ll still have a lot of in processing to do once you get to your actual job site.  

You will be known as the “new guy” for a few weeks, don’t take it personal.  You 

are in the time immortal judgment phase of your new job.  Your reputation starts 

on day number one.  How do you want to be known? 

 

 

“The most valuable thing you own is your reputation.” 

 

Besides developing your reputation and learning your new job, there are some 

tasks you should make a priority during the first few days on the job. 

 

Vacation & Travel 

Schedule this as soon as possible.  The average summer time temperature in the 

Middle East is 120 degrees to 130 degrees and sometimes higher.  Summer time is 

when companies have the highest turnover rate.  People quit and don’t come back.  

Companies know this and usually only let people go on a first come first serve 

basis when there’s a manning crisis.  To ensure your scheduled vacation is on 

track, double check that all your paperwork is filled out properly and hand carried 

to who it needs to go to.  Don’t forget to call the person in charge of your 

paperwork and verify everything in still in order one month out from your 

departure date.  Remember to be polite. 
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No one will care as much about you and your situations more than you.  Get the 

name and email address of the people in Human Resources, Benefits, Finance and 

Travel.  Do this so you can follow up with the right individuals on specific issues 

you are having.  You may have to Politely and Respectfully remind those 

individuals that you expect results.  Make sure your supervisor is in the loop with 

all communications you have with the home office. 

 

Vacation Travel 

Get with someone at your work site who’s recently travelled home on vacation and 

take notes on the company travel procedures.  They often change from time to 

time.  (Christmas will be the worst time to travel…but it can be done.) 

 

Embassy Flight Web Page 

If you end up working on a military installation in Iraq, you will travel about by 

military aircraft.  You’ll want to ensure you get manifested on these MilAir flights 

to get to Kuwait to make your connection with a civilian airline to fly home on 

vacation.  You can manifest yourself no sooner than 30 days out. 

https://www.airtransiraq.com/air/index/php   

 

Home on your vacation 

You will be off balance upon returning home after you’ve been living the 

contractor lifestyle in a foreign country.  When you get back home from your 

contract work, integrating back into the daily routines will take weeks or months.  

The good news is that we humans are adaptable creatures. 

 

https://www.airtransiraq.com/air/index/php
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Coming Back After Vacation 

If your not 100% sure you’re coming back to fulfill your contract after your 

vacation, leave at least 1 change of clothes and toiletries behind.   Why?  If you do 

go back to the job site, and your luggage become lost or delayed, you’ll be better 

prepared to go back to work.  I speak from experience. 

 

Amassing Your Booty 

The first week on the job, while your meeting new people, ask around and find out 

who’s finishing up their contact and leaving soon.  These are the people who will 

most likely be selling their “luxury” items that they’ve acquired during their time 

in country.  They don’t want to pack up and ship these items home so they sell 

them at a discount. Many times these TV’s, DVD players, microwaves, 

refrigerators, computers and other items are handed down from contractor to 

contractor or used for barter.  Remember, “Money Talks.”  You never know what 

you’ll find.  This is another investment.  You’ll be able to unload your booty for 

cash when you leave. 

 

 

“Take care of the people who pay you, equip and feed you.” 
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Chapter 9:  10 Rules Regarding Co-Workers 

 

Since this relatively new career path is still evolving, the weeding out process to 

keep undesirables out has yet to be perfected.  Some companies hire people sight 

unseen.  They hire on documentation only with no face to face interview.  Even 

companies that have a strict weeding out process can’t stop all the bone heads from 

getting through.  So with that in mind, I have created the following rules on how to 

protect yourself from these negative individuals.  I’ve also included rules to help 

you navigate through the fast paced political dynamics that occur within these 

small companies that have a very fast personnel turnover rate. 

 

Rule #1  Maintain a great positive attitude.  It will be noticed. 

 

Rule #2 Don’t bitch, whine or complain.  There is no shortage of negative 

people to do that.  No one wants to be around that type of person.  The 

five minutes you just spent complaining is five minutes you just 

wasted. 

 

Rule #3 Don’t believe every rumor you hear.  Also don’t repeat or spread 

rumors.  When in doubt go to the source. 

 

Rule #4 Error on the side of caution, with trust. 
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Rule #5 Don’t underestimate people.  Looks are deceiving.  Just because they 

“talk the talk” and have all the high speed gear doesn’t mean they 

know their stuff. 

Rule #6 Know who the power players are.  I hate the office politics that go on 

in the office just as much as the next guy.  You don’t have to be 

involved in them, but you at least better understand the dynamics of 

your workplace pecking order. 

 

Rule #7 Always keep your eyes and ears open to spot an opportunity. 

  

Rule #8 Do not give the benefit of doubt.  Be suspicious of everyone until they 

prove otherwise.  Assume something is wrong with your co-workers.  

Why are they working outside of their home country? 

  

Rule #9 Be very careful of what you say and do.  I’ve witnessed more than one 

person drop a dime on someone for their own advancement.  Nothing 

stays confidential forever.  Some people repeat what you said just to 

have something to say and feel important. 

 

Rule #10 Be a mentor to the new guys.  Be the genuine friendly face that 

welcomes a new team member and gives them advice on how things 

work around their new job environment.  First impressions are 

everything.  This also helps build alliances for the future.  Remember: 

Network! - Network! - Network!  
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Chapter 10:  13 Rules Regarding the Company 

 

Rule #1 Read your contract before you sign it and get a copy of it.  The 

contract  may change often…Very often. 

 

Rule #2 Maintain a great positive attitude. 

 

Rule #3 Don’t bitch, whine or complain. 

 

Rule #4 Follow the chain of command.  

 

Rule #5 Provide a loyal service to the company you work for, until they 

get stupid or you get a better offer. 

 

Rule #6 Give your boss or your supervisor the respect his position is due.  You 

don’t have to like him/her.  You want them to see you as an asset.  

Not a liability. 

 

Rule #7 Gain all the knowledge and training you can from the company and 

the people around you. 
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Rule #8 Keep a daily record of your activity for future reference. 

 

Rule #9 Don’t make the company out to be anything it isn’t.  The company 

may not follow the same work practices as your last job.  Most of 

these companies are still evolving.  The management systems may be 

a bit medieval and have little in the way of programs for employee 

retention and progression.  This may be the most frustrating part of 

the job for you. 

 

Rule #10 If you want more money you have to increase your value to your 

company and the market place.  Are you an asset or a liability to your 

supervisor and the company? 

 

Rule #11 Keep track of your pay.  Keep track of your hours and match  

that against your pay statement.  This is your responsibility.  You will 

have pay issues of some type at some point. 

 

Rule #12 Know the procedures for reporting discrepancies with your pay.  

Find out the company administration and HR persons that are in 

charge of your pay and make friends with them. 

 

 

“Sometimes supervisors and bosses are worried someone smarter than them will 

come along take their job.  So if you have a better idea on something and want to 

reduce the chances of you being seen as a threat, you better figure out a way to 

make it their idea.” 
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Chapter 11:  5 Biggest Mistakes 

 

#1. If you have never been a Special Operations soldier, don’t say you were.  

You are judged on how you perform and what you can do now.  Not what 

you did “back in the day.”  Unless you’re extraordinarily charismatic, the 

quickest way for you to lose all your credibility and have people to talk 

about you behind your back, will be to talk about yourself and what a “bad 

ass, been there done that” kind a guy you are.   I guarantee they will be 

talking about what a jackass you are the minute you are out of the room.  

 

#2. Don’t tell every person you meet your life story.  It’s boring and most people 

are just waiting for you to stop talking so they can talk about themselves.   

Be a listener.  

 

#3. Not following the chain of command.  Circumventing (going behind your 

supervisors back) the proper chain of command always results with 

management solving the problem with draconian, knee jerk measures.  This 

will suck for everybody.  This only causes dissention on the team and labels 

you as a trouble maker, not to be trusted.  

 

#4. Never close out your options.  Companies usually want to know if you plan 

on signing another contract with them a few months before your contract is 

up.  They do this to project their manpower needs for the future.  Keep this 

in mind; if you say you’re not resigning another contract with the company, 

you may not be considered for a promotion or unexpected position that 
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opens up in the company.  This may also be a good time to renegotiate the 

terms of your contract.  If you never ask it’s a sure bet you’ll never get. 

 

#5. If you haven’t set money aside and are going to file for unemployment 

between contracts, don’t wait until you get home to file.  File for your 

unemployment two weeks out from your end of contract date.  It takes up to 

two weeks to get your first check.  You can do this on-line. 

 

 

“How does this problem affect my paycheck?”  

 

 

Three Warning Signs Your Company May be Downsizing 

Watch for these warning signs that may signal a company is downsizing or losing 

their contract. 

1. The company repeatedly alters the time codes you fill out on your 

time sheet. 

2. The company changes your job title to encompass more duties with 

the same or less pay. 

3. Your salary gets reduced when the contract renews. 
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Chapter 12:  In Country Living 

 

Living and working in a strange country where the culture and people are alien to 

you can be intimidating to say the least.  You must remember it’s their land and 

you are the foreigner.   

 

Rules of the Host Country 

Always know, respect and follow the rules and traditions of the country you are 

working in.  Do your homework.  It could keep you from getting killed. 

  

Learn the Lay of the Land 

Know every square inch of your operating area.  Especially know where your 

bunkers and casualty collection points are.  Know which way North is. Have an 

updated map of the area you’ll be operating or living in.  Know the location of safe 

houses, police stations, hospitals, military installations, embassies, airports and 

check points.  It’s not a bad idea to have your own map.  Some companies don’t 

really have this planned well. 

 

Journal 

Keep a daily journal of your life while on your contracting adventure. It helps 

organize your thoughts. 

 

Bug Out Kit/Bag 

This is a readily available small kit or bag containing items that will help your 

chances of survival, in the event you have to run for your life on a moments notice.  
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You want to be prepared if someone knocks on your door at 3 A.M. and says you 

have to get on a chopper or plane now! 

 

The kits contents and size will be based on your environment and legalities of the 

region you’re operating in.  Make sure your kit includes a water bottle (filled), 

energy bars, map, compass, micro light, international calling card, local and 

American cash, knife and defensive weapon of some type.  Some situations or 

companies may prohibit the carry of a firearm off duty.  In that case include a 

collapsible baton in your kit.  You don’t want to end up in jail in another country, 

so make sure you comply with the local laws, if there are any. 

 

Don’t forget about your feet when running for your life.  Have your boots near you 

when you’re sleeping with the laces loosened.  You want to be able to slip them on 

fast in an emergency. 

 

Walking Cane     

The walking stick and cane are commonplace in many cultures both as walking 

aids and historically as defensive implements.  Think about a cane for self defense.  

The Cane, Walking Stick and the Umbrella are legal and practical self defense 

weapons which can be carried anywhere in the world, on a plane, to a sporting 

event, in a court house, school, or church, without fear of confiscation or need for a 

permit or license.  Predators go after the easy prey.  They target the weak and 

defenseless first. 

 

Constipation 

Drink plenty of water when traveling and once on the ground in your new work 

environment.  The travel, change of environment and new work routine has the 
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tendency to cause stress on your body and may constipate you.  This can become a 

serious medical problem.  Drinking plenty of water helps combat this phenomenon. 

 

Getting Around 

Taxi drivers.  They are the underground intelligence network of any city.  They are 

facilitators.  They know where to go and how to get it. These guys are information 

gold mines about the area your in.  Remember to use caution and don’t travel 

alone.  You might have to try a few to get the driver your comfortable with.  Like 

most service related businesses in the third world competition is fierce.  To get the 

extra mile out of your money, make a deal with your driver.  Tell him you will 

exclusively use him for all your travel needs while in country and refer him to 

others if you can have a discounted rate.  I know a contractor who had his driver on 

retainer for a set rate every month whether he used him 3 times or 30. 

 

Make sure your referrals drop your name to the driver so you get credit for the 

referral.  Above all remember OPSEC (Operational Security). 

 

Remember these taxi drivers are gold mines of information for not only you.  

Don’t reveal any sensitive information about yourself, your job or your company 

while in the cab. 

 

When hailing a taxi, make it easy for them to pick you up.  If traffic is heavy, pick 

a spot where they can pull over safely to let you get in.  Learn to say left, right, 

straight, stop, thank you and excuse me in the local language.  Taxi drivers I’ve 

ridden with are more than happy to engage in this kind of small talk.  It’s easy, 

they point in the different directions and say the corresponding word and you 
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repeat it until you get it.  Don’t forget to tip your driver.  If you want good service 

you have to pay for it. 

 

You should also be aware that terrorists are notorious for using taxi cabs for 

VBIED’s (Vehicle Born Improvised Explosive Device). 

 

Hotel Clerk/Inn Keeper 

Just like the taxi driver, these guys and gals are a wealth of information about the 

area.  They are included in the underground intelligence network of any city.  They 

know where to go and how to get it.  They will have a list of hotel preferred taxi 

drivers to call for you. 

 

Muslim Prayer Time 

In Muslim countries they pray 5 times a day.  Everything shuts down during prayer 

time.  That includes the taxi service.  Know the prayer times for your region so you 

can avoid any inconvenience.  To find out the daily prayer times for the region 

your in go to http://www.qibla.org. 

 

Learn Some of the Lingo 

In your travels and working as a security contractor you will be encountering 

people from many countries commonly called TCN’s.  TCN stands for “Third 

Country Nationals.”  It’s common to meet people from Nepal, India, Pakistan, Sri 

Lanka, and the Philippines while working in other countries.  That’s just to name a 

few.  You’re not the only one to leave your home country to find better 

opportunities.  Learning simple greetings and small talk goes a long way in making 

you a rock star with these folks from other countries. 

 

http://www.qibla.org/
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Adventure Travel Blogs 

These are great resources for learning what works and what doesn’t written by 

people who travel extensively throughout the world. 

  

A favorite adventure travel blog I follow with lots of great advice on travel and 

packing for “non-typical” travel within & out of the United States and is; 

http://tomahawksadventuretravel.blogspot.com/ 

 

 

“It’s wise to avoid political and religious debates with the locals.”  

 

 

“Beware of Russian prostitutes with bad passports. It can only go from bad to 

worse. Stick with the local girls.” 

http://tomahawksadventuretravel.blogspot.com/
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Chapter 13:  High Rotation Opportunities 

 

Sometimes there is a fast turnover rate of personnel within some of the companies.  

When this happens it should be looked at as an opportunity for advancement.  The 

people who stay with a company at least one year or close to it and have proven 

they are reliable, are now in a far better position to move up in the company. 

 

Instead of years in a stateside company, it sometimes takes only months and in 

some cases only weeks for positions to open up in a company that has a high 

turnover rate.  Most people don’t do more than one year as an overseas contractor.  

So it will benefit you to stick it out, put in your time, develop your reputation, 

pay your dues and play your cards right.  Think long term.  Most times people 

move up into positions within the company simply by default.  Sometimes there 

just isn’t anyone left to take the position.  Keep your eyes open for these 

opportunities and be careful of people who are in positions they aren’t qualified 

for. 

 

A Tip for Those who Follow Office Politics 

Another phenomenon to be aware of is this; when key members within the 

organization quit, get fired, sent to jail or leave at the end of their contract, 

alliances in the company will literally shift overnight.  So do your homework on 

who’s who in the company. 
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Chapter 14: 

How to Make a Good Impression and Get Noticed 

 

Contracting companies not only want to survive in the future.  They also want to 

stay competitive.  They need people who are extremely flexible and not possessive 

about “the way things are done from day to day.”  They want people who will be 

able to roll and adapt with the changes.  

 

Have good posture.  Stand up straight with your chin up and shoulders back. 

Never forget you are in direct competition with everyone else you work with.  Just 

showing up for work and doing the minimum to get by will only get you the 

minimum.  If however, you want to make the most of this experience and promote 

yourself within in the company and increase your potential to make more money, 

you’ll want to follow the advice in this section. 

 

It costs companies more money to find, hire, process and fly to the job site, already 

trained professionals to operate special equipment, devices or perform special tasks 

like working a bomb dog.  The company saves money by training their own people 

already in country to do these same tasks.  So standing out as a high quality, 

reliable, and dedicated performer will increase your chances of being one of the 

individuals worthy of special training. 

 

Work the High Profile Posts 

High profile jobs or details are the ones that put you in the spot light.  They put you 

in contact with the public and in many instances other high profile VIP individuals.  

In my experience, the people who aren’t afraid to get their face out there and work 
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these types of posts are the ones who not only get promoted, but also get chosen to 

go to special training for the company. 

 

Having the company pay for you to learn a skill isn’t the only benefit. 

●  These special details and training look great on your resume. 

● Being in the spot light gets you noticed and sometimes awarded special   

recognition for your efforts. 

● By working these high profile posts you will increase your networking 

capability.  I’ve known a few people who’ve received job offers from VIP’s from 

other companies while working these types of posts. 

 

Begin thinking like management and act accordingly.  Who would you choose to 

represent the company for a special detail or school?      

     

Don’t Sit In The Back of the Room 

If the company you work for has some kind of team meeting, roll call or formation 

everyday before the start of the shift, I recommend you sit in the front or as near 

the front as you can. The reason?  When volunteers are asked to pull special duty 

or go to a special training or school, it’s human nature for the person writing down 

the names of those who volunteer, to start from the front of the room first and work 

their way to the back of the room.  Sitting in the front increases your chances to 

getting your name on that list first. 

 

Look Sharp 

Sitting in front means you will be more visible to your leadership and decision 

makers.  Make sure you look sharp.  Have a good haircut, clean uniform or work 

clothes and sit up straight. 
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Volunteer 

I know they tell you not to volunteer for anything when you join the military.  But 

in this case it helps your chances for getting selected for those special details.  

Make your intention known to the decision makers of the position you want.  Have 

a one on one conversation with your supervisor and let him or her know that you 

want to make the most out of your employment with the company.   

 

Notebook 

Have a notebook, pen or pencil on you at all times.  Have it out and take notes 

when you’re in a meeting or receiving a verbal report.  Make eye contact with the 

speaker. 

 

Speak Up 

Try to offer opinions and recommendations when given the opportunity.  Being 

proactive in your new job, looks better than just punching the clock.  Be warned.  

Make sure you can back up anything you say.  Keep the foul language toned down.  

Be articulate in your speech.  Once you say something stupid your reputation will 

be tarnished. 

 

Don’t say the same thing someone else just said but only worded differently.  This 

wastes everybody’s time and again your reputation will suffer because of it.  It’s ok 

to keep your mouth shut if you don’t have anything to contribute. 
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Chapter 15:  The Overseas To Do List 

 

Medical Treatment 

Depending on where you are.  Medical, dental and chiropractic procedures are 

vastly cheaper than the United States.  It’s worth checking out if you’re in or can 

travel to a safe area that provides these services. 

 

The Tailor 

Depending on where you are.  You can acquire tailored suits at prices immensely 

cheaper than the U.S.  If you decide to have a couple of suits made, get measured 

for them as soon as you arrive in country.  Why?  Because there’s a good chance 

you will lose weight during your contract.  Once you’ve ended your contract and 

go back to your normal life, you will more than likely gain the 10 to 20 pounds that 

you lost during the time you were overseas working.  Unless you have a workout 

program to keep the weight off, you’ll find those tailored pants a little tight in less 

than a year’s time.   

 

Gold, Silver and Pearls 

In most cases, gold and silver can be bought at reduced prices in the Middle East as 

well as other countries.  Find out the price of gold, silver and pearls in your 

country of origin so you can compare the prices in the country you are operating 

in.  Shop around and don’t be afraid to bargain with the salesman.  They expect 

you to. 
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Be a Regular at the Market 

If you’re in a location where you can safely go to the markets on a regular basis, 

make sure the shop owners and merchants know your face.  You can’t just stroll 

down to the markets and get a good deal on their goods your first day in country. 

You have to put in the time.  You must build a report with them first.  Have tea and 

ask about their chosen trade and how they got into the business.  Ask about their 

family and life in the area.  After you get to know them and buy some 

merchandise, tell them you have some friends you would like to bring by to 

purchase some items from their shop.  This is when you get the good deals. 

 

It takes time and effort to establish the “IN” into the markets.  Instead of playing 

X-box 360 and PS3 on your off time, your efforts will be better spent developing a 

preferred customer relationship with a merchant.   Eventually your hard work 

will pay off.  You will become the “go to” guy.  It pays to be the “go to” guy. 

 

 

“Make sure you take care of the “go to” guy who brings you to the markets for 

the first time.  Pay for his lunch and foot the taxi bill.” 

 

Sending Your Booty Home 

After being in country for awhile you’ll tend to accumulate “stuff” you didn’t bring 

with you rather quickly.  To reduce the amount of baggage you bring home, go 

ahead and mail back what you can.  If you work on a military base overseas, go to 

the Post Exchange and buy a storage trunk also known as a Gorilla locker.  These 

storage trunks are airline approved and the best way to send your belongings home. 

If you have access to a U.S. military base, I recommend using their postal system.   

Remember that they will search your package thoroughly for illegal items.  
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Chapter 16:  To Quit Or Not To Quit? 

 

If you get to the point of not feeling safe, or that the job is just not for you, go 

home.  Depending on how long you’ve been there, some companies will fly you 

home and some won’t.  Have some money set aside to fly yourself home if need 

be. 

 

The Exit Visa 

 As an overseas contractor you can tell your boss to kiss off, quit and walk out the 

door.  In some cases you just can’t leave the country. 

 

Some countries and some states of the former Soviet Union, require that their 

citizens, and sometimes foreign travelers, obtain an Exit Visa in order to be 

allowed to leave the country. 

 

The company you work for handles this through the country's embassy consulate.  

So you are the company’s prisoner of sorts.  If you don’t have an exit visa in your 

possession, I don’t recommend you try to leave a country that requires this 

document for your departure. 

 

Quitting Your Contract Early 

It’s a paradox.  While working on a contract, it’s frowned upon to quit your 

contractual agreement early with the company you are currently working for.  On 

the other hand, these same companies that frown upon their own people quitting or 

jumping onto other contracts, don’t care where they get their people from as long 

as they’re qualified professionals.  These companies want people who are 

committed and sometimes that means having them walk out from their current job 
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or contract to show their willingness to work for them.  I’ve personally had job 

interviews where this was stated to me.  It’s hypocritical I know.  You’ll have to do 

what’s best for you at the time.  Do some research on the company.  Just remember 

the talent always follows the money.  

  

One of the motivations for this e-book came out my frustration of seeing good 

people with talent and potential quit in the first few days or weeks of their contract.  

I believe mostly because of their fear of the unknown and not being able to adjust 

to the primitive work place logic that exists in this new job market.   

 

I also witnessed many of these same people try to come back after quitting and 

going home.  Once back in the states they realized the job market stateside wasn’t 

picking them up right away or paying what they would have made working an 

overseas contract.  Remember this; once you’ve quit your contract early there’s a 

very good chance the company will not want you back.  So unless you have a job 

to go back to or a better Signed Offer with another company, you might want to 

consider sticking it out with your current contract and see what opportunities 

develop. 

 

 

There are companies today that will only hire you once they’ve verified you’re in 

the states and not jumping a contract with another company.  Background checks 

and new hire processing cost money.  They want a sure thing.  This reduces risk 

and saves the company money.  
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Chapter 17:  The Tax Man 
 

Overseas Americans must file tax returns even though they live abroad. 

  

Most contractors I know have their taxes prepared by an accountant who specializes 

in expatriate tax situations.  I recommend you find a tax accountant you can trust and 

consult him before you deploy.  You must also work outside the U.S. 330 days out 

of 365 to be “eligible” to be exempt from the U.S. State and Federal taxes.  Right 

now, the Foreign Income Exclusion exempts the first $87,600.  Your housing 

allowance may be exempt from tax.  But all this can change so consult a tax 

professional.   

 

 
“I like an accountant that can operate in the grey area”. 
 

Have the company set 30% of your pay aside in a separate account and don’t touch 

it.  Why?  If you have to quit your contract early for some unforeseen reason or 

emergency and can’t make the 330 days out of the country tax exclusion rule, 

you’ll have money set aside to pay the taxes on the money you’ve already made. 

Some contractors recommend putting aside 40% or more in an account that is 

inaccessible to the “significant” other in your life.  Why?  Relationships suffer 

from the year long deployments. Do the math.  It’s all too common to hear about 

contractors making good money, returning home to empty bank accounts and 

empty houses.  Protect yourself first.  You have been warned. 
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Chapter 18: Other Tips 

 

Complacency Kills 

One of the more difficult aspects of security is staying focused when nothing ever 

happens.  Long hours of boredom and monotony make the mind wonder off.  The 

enemy knows this and will use it against you.  Don’t get complacent.  The 

terrorist’s two most powerful weapons are the complete willingness to die for their 

cause and the element of surprise. 

   

Porta-Potty 

A micro LED light attached to your vest or shirt comes in handy at night to inspect 

the seat in the porta-potty before you sit down.  It’s also a good idea to close the lid 

before you start taking off your tactical vest and other gear.  Why?  Dropping 

equipment into the hole makes for a crappy day. 

 

Another Porta-Potty tip has to do with hygiene.  If your job has you handling 

identification badges, you’re going to want to have a bottle of some type of hand 

sanitizer with you.  Since you don’t know the hygiene habits of the badge holder 

and don’t know where that person’s fingers have been before they handed you the 

badge, it’s a good idea to reduce the amount of bacteria on your skin with hand 

sanitizer. 

 

What’s this all have to do with the Porta-Potty?  I’ll tell ya.  Some Porta-Potties 

have hand sanitizer dispensers in them.  In a pinch you can refill your bottle there 

when you run out or start to get low.  

 



100 

 

You Gotta Write-em to Get-em 

Getting letters and packages from friends and loved ones while you are off 

working in another country will become very important.  E-mail has made the art 

of letter writing almost a lost art.  In any case, you have to write letters and e-mails 

to get them.  It also helps pass the time. 

 

 

Make sure any mail or package sent to you gets sent Registered Mail.  

 

Staying In Touch.  Cell Phones & Internet. 

If you’re working on a U.S. military installation you’ll more than likely have 

access to their MWR (moral, welfare & recreation) facilities.  There you will find 

phones and computers to use.  Also be prepared to sign up and/or stand in line to 

wait your turn. 

 

 

Be sure to delete your Temporary Internet file before you log off a Government 

MWR computer.  Especially if your significant other has sent you some “special” 

pictures to your email.  

 

Phones  

DSN Lines  -  The Defense Switched Network (DSN) 

 

In order to call DSN numbers you must be on a military installation with access to 

a phone that has DSN access. 
 

Calling Procedures:  Voice telephone calls can access a DSN line by either direct 

dialing or dialing the operator. Here is how each process works:  
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• If you do the dialing:  

     - Listen for the dial tone.  

     - Dial the DSN number access number if required.  

     - Listen for the DSN dial tone  

     - Dial the desired DSN phone number, with precedence and  

        area code if required.  

• If the operator dials for you:  

     - Give your name and local base telephone extension number.  

     - Give your precedence.  

     - Provide the DSN number you are calling and any other 

        information.  

     - Wait on the line until the operator connects you to the called party. 

 

 

You can also ask the DSN operator to dial your 1-800 calling card number for you, 

thus avoiding overseas charges. 

Check out the links below for more information on how to use DSN and a 

complete directory of  DSN numbers. 

http://www.disa.mil/dsn/directory/conus.html 

http://www.disa.mil/gs/dsn/ 

 

SPAWAREUROPE – http://oif.spawareurope.net/ 

  

Go to the web site above and purchase a pin number to enter into the SPAWARE 

phones at the MWR phone center, just dial 1 your area code and number and wait 

for the prompt to enter your pin.  Rates are about 4 cents a minute. 

 

 

 

http://www.disa.mil/gs/dsn/
http://oif.spawareurope.net/
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Cell Phones 

You can bring your own phone or buy one in county from a local vendor.  

Whichever you choose, check with your vendor to make sure it’s compatible with 

the region you will be living in.  You will more than likely be using prepaid phone 

cards for the service provider in the country you’re in. 

If you want to bring your own cell phone, it may be worth checking out 

OneSIMcard.  http://www.onesimcard.com/ 

OneSIMcard is a prepaid international SIM card that allows you to take your GSM 

mobile phone overseas, without incurring high roaming charges from your current 

wireless service provider.  GSM stands for Global System for Mobile 

communication and it is the most popular standard for mobile phones in the world. 

 

All you need to do is replace your phone's existing SIM card with an international 

SIM card when you travel. Save up to 85% compared with your regular mobile 

phone service and even receive calls for FREE in more than 40 countries. 

OneSimCard international SIM service works in over 140 countries.  Make sure 

you check the web sites list of compatible cell phones. 

 

Internet 

Some non-MWR military computers will only allow you to check web sites that 

are secure.  You can tell by looking for the web address.  A secure website starts 

with an https:// and a non-secure web site starts with an http://. 

I recommend you get a free gmail email account from google.  This is the one 

email account that you can check from these secure computers. 

 

http://www.onesimcard.com/
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There may be some local internet providers providing service to the base or your 

work site.  This will be at your own expense.  Usually around $50 to $100 a month.  

The service will be slow, intermittent, and unreliable at best. You will not get any 

refund if they lose their contract or decide to pull the plug and go out of business or 

get kicked off the installation they provide for. 

 

 

Skype is the latest thing going for staying in touch with your people back in the 

states.  It’s like putting a world phone on your computer.  http://www.skype.com 

 

 

“Maintain your contacts.” 

 

Take an Old Timer to Lunch 

Observe the guys that have been at the business awhile.  Don’t be afraid to ask 

these veterans questions.  Buy them lunch and ask then for advice on how to be 

successful at being a private security contractor. 

 

Drugs & Ammo 

Stay away from the drugs.  Just say no.  I know it’s a cliché to say that, but it never 

ceases to amaze me when some contractor gets busted for drugs.  Is it worth losing 

a six figure income? 

 

Along those same lines, don’t be the idiot who makes headlines by underestimating 

the security at the airport and tries to bring weapon magazines or a war souvenir 

through airport security. 
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Cell Phone Security 

It’s safe to assume all radio, land line, cell phone and internet communications are 

being monitored by the good guys and also the bad guys.  By “bad guys” I’m 

referring to not only terrorists, but other foreign governments as well.  So be 

careful what you say.  Remember your OPSEC! 

 

Stolen Credit Cards 

If your credit cards get stolen, you’re supposed to cancel them immediately.  But 

the key is having the toll free numbers and your card numbers handy so you know 

whom to call. Keep those where you can find them.  Your journal is a good place. 

 

File a police report immediately in the jurisdiction where your credit cards, etc., 

were stolen. This proves to credit providers you were diligent, and this is a first 

step toward an Investigation (if there ever is one).  

 

Call the 3 national credit reporting organizations immediately to place a fraud alert 

on your name, and also call the Social Security fraud line number.  The alert means 

any company that checks your credit knows your information was stolen, and they 

have to contact you by phone to authorize new credit. 

Now, here are the 4 numbers you always need to contact if your credit cards have 

been stolen: 

1.) Equifax: 800-525-6285 

2.) Experian (formerly TRW): 888-397-3742 

3.) Trans Union: 800-6807289 

4.) Social Security Administration (fraud line):800-269-0271 
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CONCLUSION 

Now that you have learned many interesting and exciting facts about the overseas 

contracting trade.  It’s time for you to put this knowledge to use and go after the 

opportunities that are out there. This guide should eliminate a lot of the unknown 

elements of overseas contracting as well as some of the fear that comes with 

traveling to and working in a foreign country. 

 

Working as a contractor in a foreign hostile environment is mentally challenging as 

well as physically demanding.  There are other dangers to you besides bombs and 

bullets.  It will cause your personal life to suffer.  That’s if you have a personal 

life.  Keeping a girlfriend or wife will be a challenge.  Not being able to see your 

kids or loved ones will weigh heavy on your mind.  Burnout is also inevitable 

when working 24 hrs a day for too many months.  Watching yourself for signs of 

too much stress and knowing when to call it quits are just as important as making 

sure your weapon is locked and loaded and strapping on your body armor.  

  

Working as a contractor will be an amazing time in your life.  You will not only be 

meeting and working with a lot of interesting and strange people. You will also be 

encountering some crazy ones as well.  You’ll make life long friends and live a 

lifestyle that becomes addictive.  

 

I encourage you to enjoy the adventure of life.  Get out there and work as a 

contractor while you can.   Good Luck, watch your back, and make sure you have a 

long term plan for yourself and the money you make as a contractor. 

 

The End 
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Contractor & Related Information Web Listings 

Company  Website 
Resource Web Sites 

Coalition 

Provisional 
Authority 

http://www.cpa-iraq.org/ 

Iraqi Business 
Guide 

http://www.iraqdirectory.com/en/default.asp 

PMC’s in Iraq 
http://www.globalsecurity.org/military/world/para/pmc-

list.htm 

Security 

Companies in 
Iraq 

http://www.globalspecialoperations.com/mspc.html 

Expat Job Info http://www.escapeartist.com/jobs18/middle.htm 

DOD Contracts 
Won 

http://www.governmentcontractswon.com/ 

  

Defense Contractors 

AECOM 

Government 
SRVCS 

http://www.aecom-gsi.com 

Allied Signal 

Inc 
http://www.honeywell.com 

Anthem Ins 

Companies 
http://www.anthem.com 

Alliant 
Companies 

http://www.atk.com 

Aerospace 
Corp 

http://www.aero.org 

Bechtel Group 

Inc 
http://www.bechtel.com 

Boeing 

Company 
http://www.boeing.com 

Bell Helicopter 
Textron 

http://www.bellhelicopter.com 

Booz Allen & 
Hamilton Inc 

http://www.bah.com 

Boeing 

Sikorsky 
Comanche 

http://www.sikorsky.com 

Brown & 
RootHaliburton 

http://www.kbrjobs.com 

http://www.aecom-gsi.com/
http://www.honeywell.com/
http://www.anthem.com/
http://www.atk.com/
http://www.aero.org/
http://www.bechtel.com/
http://www.boeing.com/
http://www.bellhelicopter.com/
http://www.bah.com/
http://www.sikorsky.com/
http://www.kbrjobs.com/
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CBS Corp http://www.cbs.com 

Carlyle Group http://www.carlyle.com 

Computer 
Sciences, corp 

http://www.csc.com 

Combat 
Services Assn 

http://www.csakuwait.com 

DynCorp http://www.dyn-intl.com 

EG&G 
Technical 

Service 

http://www.egginc.com 

FDX Corp http://www.fedex.com 

General 

Dynamics Corp 
http://www.generaldynamics.com 

General 

Electric Co 
http://www.ge.com 

Harris Corp http://www.harris.com 

Highmark Inc http://highmarkinc.org 

It Group 

Industries 
http://www.theitgroup.com 

I-3 http://www.idealinnovations.com 

ILEX http://www.ilex.com/Live/ 

ITT Industries http://www.itt.com 

Johnson 

Controls Inc 
http://www.johnsoncontrols.com 

Lockheed 
Martin 

http://www.lmco.com 

L-3 
Communicatio

ns Holding 

http://www.l-3com.com 

Mitre Corp http://www.mitre.org 

MPRI http://www.mpri.com 

Northrop 

Grumman 
http://www.northropgrumman.com 

Oshkosh Truck 

Corp 
http://www.oshkoshtruck.com 

Ocean 

Shipholdings 
http://www.oceanshipholdings.com 

Rockwell 
International 

http://www.rockwell.com 

Raytheon Co http://www.raytheon.com 

Resource 
Consultants 

http://www.resource-consultants.com/ 

SAIC http://www.saic.com 

http://www.cbs.com/
http://www.carlyle.com/
http://www.csc.com/
http://www.csakuwait.com/
http://www.egginc.com/
http://www.fedex.com/
http://www.generaldynamics.com/
http://www.ge.com/
http://www.harris.com/
http://www.theitgroup.com/
http://www.itt.com/
http://www.johnsoncontrols.com/
http://www.lmco.com/
http://www.l-3com.com/
http://www.mitre.org/
http://www.mpri.com/
http://www.northropgrumman.com/
http://www.oshkoshtruck.com/
http://www.oceanshipholdings.com/
http://www.rockwell.com/
http://www.raytheon.com/
http://www.saic.com/
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SMI 

International 
http://www.smiint.com 

Textron Inc http://www.textron.com 

Titan http://www.titan.com 

L-3/Titan http://lsgcareers.l-3com.com/careers/ 

US Dept of 

Energy 
http://www.doe.gov 

Worldcorp Inc http://www.worldair.com 

United 

Defense 
http://www.uniteddefense.com 

Security Companies 

Aegis 

Specialists 
Risk 

management 

http://www.aegisiraq.co.uk 

AirScan Inc http://www.airscan.com 

AKE Group http://www.akegroup.com 

AMA 

Associates 

http://www.ama-assoc.co.uk/ama2/index.php 

Applied Marine 

Technology,Inc
.   

http://www.amti.net 

Archangel 

Group 
http://www.antiterrorconsultants.org 

Aprodex http://www.aprodex.com/default.aspx 

Armor Group http://www.armorgroup.com 

ATCO Frontec http://www.atcofrontecsecurity.com 

Booz Allen 

Hamilton 
http://www.boozallen.com/ 

Beni Tal http://www.beni-tal.co.il 

Blackwater 

USA 
http://www.blackwaterusa.com 

Blue Hackle http://www.bluehackle.com 

Blue Sky http://www.blueskysc.org 

CACI http://www.caci.com 

CSA Kuwait http://www.csakuwait.com 

Control Risk 

Group 
http://www.crg.com 

Crescent 
Security 

http://www.crescentsecuritygroup.com 

CSC http://www.csc.com 

Cubic Defense 
Applications 

http://www.cubic.com 

http://www.smiint.com/
http://www.textron.com/
http://www.titan.com/
http://www.doe.gov/
http://www.worldair.com/
http://www.uniteddefense.com/
http://www.aegisiraq.co.uk/
http://www.airscan.com/
http://www.akegroup.com/
http://www.amti.net/
http://www.antiterrorconsultants.org/
http://www.armorgroup.com/
http://www.atcofrontecsecurity.com/
http://www.beni-tal.co.il/
http://www.blackwaterusa.com/
http://www.bluehackle.com/
http://www.blueskysc.org/
http://www.caci.com/
http://www.csakuwait.com/
http://www.crg.com/
http://www.cubic.com/
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Custer Battles http://www.custerbattles.com 

Defense 
Security 

http://www.defensecurity.org 

Detica http://www.detica.us.com/ 

Diligence 
Middle East 

http://www.diligencemiddleeast.com 

Diligence Inc http://www.diligencellc.com 

Drum Cussac 
Inc 

http://www.drum-cussac.com 

DynCorp 
International 

http://www.dyn-intl.com 

Eagle Aviation http://www.eagle-aviation.com 

Eagle Group 
International 

http://www.eaglegroupint.com 

Edinburgh 

International 
http://www.edinburghint.com 

EG&G http://www.urscorp.com/EGG_Division/ 

Erinys http://www.erinysinternational.com 

Falcon Group http://www.falconiraq.com/security.html 

Genric UK http://www.genricholdings.com/ 

Global Risk 

International 
http://www.globalrisk.uk.com 

Global Options 

Group 
http://www.globaloptions.com 

Global Security http://www.globalgroup.com 

Golan Group – 

Global Security 
Solutions 

http://www.golangroup.com 

Gormly 

International 
http://www.gormlyintl.com 

Group 4 http://www.g4s.com 

Grey Security 

– Securicor 
http://www.greysecurity.com 

Groupe 

Earthwind 
http://www.groupe-ehc.com 

Halliburton/KB

R 
http://www.halliburton.com 

Hart Group http://www.hartsecurity.com 

ICIO 

International 
Charter 

Incorporated 

of Oregon 

http://www.icioregon.com 

http://www.custerbattles.com/
http://www.dyncorp.com/
http://www.edinburghint.com/
http://www.erinysinternational.com/
http://www.globalrisk.uk.com/
http://www.golangroup.com/
http://www.greysecurity.com/
http://www.groupe-ehc.com/
http://www.hartsecurity.com/
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International 

Intelligence 
Limited 

http://www.int-int.info 

ISI Iraq http://www.isiiraq.com 

Janes http://www.janes.com/careers 

Janusian 

Security 
http://www.janusian.com 

L-3 
Communicatio

ns 

http://www.l-3com.com 

Marine Risk http://www.marinerisk.com 

Meyers & 

Associates 
http://www.meyerglobalforce.com 

MidEast 

Security 
http://mideast-security.com 

MPRI http://www.mpri.com 

NASTEC 

International 
Security 

Soulutions 

http://www.nastec.com 

North Bridge 

Service Group 
http://www.northbridgeservices.com/why.html 

Olive Security http://www.olivesecurity.com 

Omega Risk 

Solutions 
http://www.omegasol.com 

Pistris http://www.pistris.com 

Ram Ops Risk 

Management 
http://www.ramops.com 

Risk Advisory 
Group 

http://www.riskadvisory.net 

Ronco http://www.roncoconsulting.com 

Sabre http://www.securitybysabre.com 

The Sandi 

Group 
http://www.thesandigroup.com 

S.A.I.C. http://www.saic.com 

SECOPEX http:// www.secopex.com 

SOC-SMG http://www.soc-smg.com 

Spartacus 

Security 
http://www.spartacus-security.com 

Special Ops 

Associates 
http://www.specialopstraining.com 

Steele 
Foundation 

http://www.steelefoundation.com 

http://www.int-int.info/
http://www.olivesecurity.com/
http://www.roncoconsulting.com/
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Task 

International 
http://www.task-int.com 

Triple Canopy http://www.triplecanopy.com/triplecanopy/en/home 

Trojan 

Securities 
International 

http://www.trojansecurities.com 

USA 
Environmental 

http://www.usatampa.com 

Vance Global http://www.vanceglobal.com 

Vance Security 
USA 

http://www.vancesecurityusa.com/ 

Wackenhut http://www.g4s.com/usw 

Westminster 
Group 

http://www.wg-plc.com 

Wolfpack http://www.wpssss.com 

Zapata 
Engineering 

http://www.zapeng.com 

Contracting Information Websites 

Danger Zone 
Jobs 

http://www.dangerzone.com 

Private Military 
Contractors 

http://www.unitedpmc.com 

Minimal Risk http://www.minimalrisk.co.uk 

Overseas 
contract 

http://www.overseascontract.com 

International 

Relations & 
Security Watch 

http://www.isn.ethz.ch/news/sw 

Jihad Watch http://www.jihadwatch.org 

Private Forces http://www.privateforces.com 

SOCNET http://www.socnetcentral.com 

Secure 
Aspects 

http://www.secureaspects.com 

UK PSD http://www.ukpsd.com 

Iraq Security 
Info 

http://www.iraqsecurity.info 

Middle East Job Search Websites 

 http://www.bayt.com/job/home 

 http://www.headhunt-me.com/cgi-bin/index.asp 

 http://www.quintcareers.com/Asia_jobs.html 

Security Training 

Anubis http://www.anubis.uk.com 

Archangel http://www.antiterrorconsultants.org 

http://www.dangerzone.com/
http://www.minimalrisk.co.uk/
http://www.isn.ethz.ch/news/sw
http://www.jihadwatch.org/
http://www.privateforces.com/
http://www.socnetcentral.com/
http://www.secureaspects.com/
http://www.ukpsd.com/
http://www.iraqsecurity.info/
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ATS Tactical http://www.atstactical.com 

Blackwater http://www.blackwaterusa.com 

Blauer Tactical http://www.tonyblauer.com 

Body Guard 

Services 
http://www.bodyguard.demon.co.uk 

CDT Training http://www.cdt-training.com 

CRI Training http://www.critraining.com 

Corporate 
Training 

Unlimited 

http://www.ctuconsulting.com 

Delta One http://www.delta1training.com 

ERS http://www.ers999.com 

ESTS http://www.specialist-security.com 

Front Site http://www.frontsight.com 

FTF Tactics http://www.ftftactics.com 

Gunsite http://www.gunsite.com 

Hawk East Inc http://www.bodyguard-training.com 

Hostile Control 
Tactics 

http://hostilecontroltactics.com 

HSS 
Intrnational 

http://www.hssinternational.com 

Insights 

Training 
http://www.insightstraining.com 

International 

Security Trng  
http://www.securityacademy.org.il 

International 

Security 

Instructors 

http://www.isi-team.com/main.html 

Northbridge 

Services Group 
http://www.northbridgeservices.com 

Olive Security http://olivestc.com/pages_folder/index.html 

Professional 

Bodyguards 
Assoc. 

http://www.professionalbodyguardassociation.co.uk 

Progressive 
Force 

http://www.pfctraining.com/index.html 

NIBSS 

Security 
Training 

http://www.nibsss.co.uk/index.htm 

PSD Training http://www.psd-training.com 

R.L. Oatman & 
Assoc. 

http://www.rloatman.com 

Rifles Only http://www.riflesonly.com 

http://www.blackwaterusa.com/
http://www.ers999.com/
http://www.psd-training.com/
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S2 Institute http://www.s2institute.com 

SCG Int www.scginternational.com 

Security Driver http://www.securitydriver.com 

Special 

Tactical 
Service 

http://www.spectacserv.com 

Tactical 

Element 
http://www.tacticalelement.com 

Tactical 

Response 
http://www.tacticalresponse.com 

Task 

International 
http://www.task-int.com 

Trojan 
Security 

http://www.trojansecurities.com 

Valhalla  http://www.valhallashootingclub.com 

Medical Training 

EMT Tactical 

Medic 
http://www.emtt.org 

Tactical 
Medicine 

http://www.tacticalmedicine.com 

TEMCON http://www.temcon.net 

TFTT http://www.tftt.com/training/combatmedic/ 

Unconventiona

l Medic 
http://www.narescue.com 

Supply Companies 

1st Army 

Supply 
http://www.1starmy.com 

Betaco http://www.betaco.com 

Blackhawk http://www.blackhawk.com 

Custom 
Tactical 

Creations 

http://www.customtactical.com 

Eagle 
Industries 

http://www.eagleindustries.com 

Light Fighter http://www.lightfighter.com 

Specopsbrand http://www.specopsbrand.com 

Surefire http://www.surefire.com 

Tactical 
Command 

Industries 

http://www.tacticalcommand.com 

Tapco http://www.tapco.com 

Vestguard UK http://www.vestguard.co.uk 

EOD & K-9 Sites 

http://www.1starmy.com/
http://www.betaco.com/
http://www.blackhawkinustries.com/
http://www.customtactical.com/
http://www.eagleindustries.com/
http://www.lightfighter.com/
http://www.specopsbrand.com/
http://www.surefire.com/
http://www.tacticalcommand.com/
http://www.tapco.com/
http://www.vestguard.co.uk/
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BombTech http://www.bomb-tech.com 

EODT http://www.eodt.com/careers/index.asp 

Ronco http://www.roncoconsulting.com/index.html 

Mine Tech http://www.minetech.co.uk 

National 
Association of 

OEW 

Contractors 

http://www.naoc.org 

Close Quarters 

Battle K9 
http://www.cqbk9.com 

Czech Dogs http://www.czech-dogs.com 

International 

Explosive 
Detection 

Dogs 

http://www.bombdog.org 

K9 Nation http://www.k9nation.net 

Ultimate K9 http://www.ultimatek9.com 

Federal & Military Orientated Job Search Sites 

French Foreign 
Legion 

http://www.cervens.net 

ACAP Home 
Page 

http://www.acap.army.mil 

Army Civilian 

Personnel 
http://www.cpol.army.mil 

Air Force 

Civilian 
Personnel 

https://ww2.afpc.randolph.af.mil/resweb 

Navy Civilian 

Personnel 
http://www.donhr.navy.mil 

USAREUR 

Federal Jobs 
http://cpolrhp.belvoir.army.mil/eur/ 

United States 
Postal Office 

http://www.usps.gov 

Office of 
Personal 

Management 

http://www.usajobs.opm.gov 

Army Federal 
Jobs 

http://www.cpol.army.mil/ 

Department of 
Defense Jobs 

http://www.jobbankinfo.org/ 

Federal Job 

Listings 
http://www.fedworld.gov 

Military Job http://www.4exmilitary.com 

http://www.bomb-tech.com/
http://www.minetech.co.uk/
http://www.naoc.org/
http://www.cqbk9.com/
http://www.czech-dogs.com/
http://www.k9nation.net/
http://www.ultimatek9.com/
http://www.cervens.net/
http://www.4exmilitary.com/
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Search 

Military Job 
Search 

http://www.military.com 

Military Job 

Search 
http://www.militaryhire.com/careers 

Military Job 

Search 
http://www.militarystars.com/hire_military.htm 

Military Job 
Search 

http://militaryconnection.com/hire-vets.asp 

Military Job 
Search 

http://www.idealmilitaryhire.com/ 

MOS 

Description & 
Job Search 

http://www.taonline.com 

MOS 
Description & 

Job Search 

http://www.usmilitary.about.com 

Vet Jobs http://www.vetjobs.com 

Current Fed 

Job listing 
http://www.usajobs.opm.gov/a.htm 

Military & Vet 

Info 
http://www.vetfriends.com/ 

Defense 
Logistics 

Agency HR Job 
Search 

http://www.hr.dla.mil 

Strategic 

Systems 
Technology 

Jobs 

http://www.strategic-systems-technology.com 

 General Job Search/Resume Posting Web Sites 

500 FREE Job 

Sites 
http://www.jobfairy.com/jobsites.htm 

100 Hot Job 

Search 
http://www.100hot.com/ 

Career 

Exploration 
http://www.jobprofiles.org 

Resume 
Posting 

http://www.recruitmentresources.com/4work.html 

Trends http://www.acinet.org 

Job Search & 
Posting 

http://www.bestjobsusa.com 

Job Search & http://www.blackworld.com/careers.htm 

http://www.military.com/
http://www.vetjobs.com/
http://www.hr.dla.mil/
http://www.jobprofiles.org/
http://www.acinet.org/
http://www.bestjobsusa.com/
http://www.blackworld.com/careers.htm
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Posting 

Job Search http://www.careerexchange.com 

Job Search & 
Posting 

http://www.careerbuilder.com 

Job Search & 
Posting 

http://www.careermag.com 

Job Search http://www.careers.wsj.com 

Job Search & 
Posting 

http://www.careersite.com 

For College 
Grads 

http://www.collegegrad.com 

Job Search & 

Posting 
http://www.hire.com/careers/car-faq.html 

Job Search & 

Posting 
http://hotjobs.yahoo.com/ 

Job Search & 
Posting 

http://jobcircle.com/index.html 

Job Search http://www.jobnewsusa.com 

Resume 
Writting 

http://www.monstertrak.com/ 

Job Search http://www.monster.com 

Online Data 
Base 

http://www.nationjob.com 

Career Shop http://www.onestopcareershop.com/ 

Overseas Jobs http://www.overseasjobs.com/do/profile/526 

Resume 

Posting 

http://www.provenresumes.com/sites/jobposting/jobpostin

g.html 

Job Search & 

Posting 
http://www.thingamajob.com 

Job Listings http://www.townonline.com/working 

Job Listing & 

Posting 
http://www.tristatejobs.com 

 Specialized Job Search Web Sites 

Accounting & 

Finance 
http://www.accountingjobstoday.com/ 

Science & Tech http://www.battelle.org 

Life Science 

industry 
http://www.bio-jobs.com 

Active Security 

Clearance 
http://www.clearancejobs.com 

Security 
Clearance 

Positions 

http://www.clearedconnections.com 

http://www.careerexchange.com/
http://www.careerbuilder.com/
http://www.careermag.com/
http://www.careers.wsj.com/
http://www.careersite.com/
http://www.collegegrad.com/
http://www.jobnewsusa.com/
http://www.monster.com/
http://www.nationjob.com/
http://www.thingamajob.com/
http://www.townonline.com/working
http://www.tristatejobs.com/
http://www.clearancejobs.com/
http://www.clearedconnections.com/
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Engineering 

Jobs 
http://www.Engineeringjobs.com 

Intelligence http://www.intelligencecareers.com 

Healthcare http://www.medcareers.com 

Healthcare http://www.medhunters.com 

Healthcare http://www.onlyhealthcareers.com 

Marketing http://www.marketingjobs.com 

Telecom Jobs http://www.tjobs.com 

Job Fairs http://www.jwtinside.com/hrlive/ 

 Aviation 

 http://www.aviationemployment.com 

 http://www.findapilot.com 

 www.justthehelicopters.com 

 http://www.jsfirm.com 

 http://www.the-mechanic.com/index2.html 

 IT  

 http://www.cmshdq.com 

 http://www.computerjobs.com 

 http://www.computerwork.com 

 http://www.cwjobs.co.uk/ 

 http://www.dice.com 

 http://www.justtechjobs.com/ 

 Recruiters/Staffing Agencies 

Aerotek 

Recruiters 
http://www.aerotek.com 

Hire Quality http://www.hire-quality.com 

Integrity 

Recruiting 
http://www.integrityrecruiting.com 

Temps http://www.net-temps.com 

U.S. Service 
Network, 

Junior Officers 

http://www.ranks-to-riches.com 

Law 
Enforcement 

http://www.officer.com 

Recruiter list, 
Resume 

posting 

http://www.recruitersonline.com 

 Company Profile Research 

 http://www.hoovers.com 

Yellow pages http://www.bigyellow.com 

  

  

  

http://www.engineeringjobs.com/
http://www.marketingjobs.com/
http://www.aviationemployment.com/
http://www.findapilot.com/
http://www.justthehelicopters.com/
http://www.jsfirm.com/
http://www.cmshdq.com/
http://www.computerjobs.com/
http://www.computerwork.com/
http://www.dice.com/
http://www.hire-quality.com/
http://www.integrityrecruiting.com/
http://www.net-temps.com/
http://www.ranks-to-riches.com/


118 

 

 Salary Surveys and Information 

National 
Salary 

Calculator 

http://www.salary.com 

Fed Jobs Info http://www.opm.gov/oca/08tables/index.asp 

Average 

Salary  
http://www.wageweb.com 

Salary Surveys 
& Negotiation 

http://www.jobstar.org/tools/salary 

Salary Surveys http://www.abbott-langer.com 

Salary Surveys http://www.salary-comparison-and-calculator.com 

 Relocation 

Relocation & 
Classifieds 

http://www.clickcity.com 

Relocation Info http://www.homefair.com 

Escape Artist http://www.escapeartist.com 

 Taxes 

 http://www.irs.gov/taxtopics/tc853.html 

 Stock Market 

Stocks https://www.sharebuilder.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.salary.com/
http://www.wageweb.com/
http://www.clickcity.com/
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Work History 
Please list past 5 jobs or past 5 years of employment – Whichever is Greater 

 
Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  

 
Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  
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Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  

 

 
Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  
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Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  

 

 
Name of Employer:  Position 

Held: 

 

 

Employer Address:  
(City/State/Zip) 

 

 Employer Telephone: 

 

 

E-mail Address: 

 

 

Dates Employed: From: 
(Month/Year) 

 To:  
 (Month/Year) 

 

Salary: Start:  Ending:  

Duties:  

Reason For Leaving:  
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EDUCATION HISTORY: 

High School: Location: 
Year Graduated or 

Highest Grade Completed: 

   

   

 

College and or Vocational : Degree: Area of Study: 
Year Grad or  

# Years Attended 

    

    

    

    

    

    

 

Offices, Honors and Awards 
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SUPERVISOR, CO-WORKER AND REFERENCE 

INFORMATION SHEET 
SUPERVISOR IN CURRENT POSITION 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  E-mail  

 

SECONDARY OR OTHER SUPERVISOR  

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  E-mail  

 

CO-WORKER IN CURRENT POSITION 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  E-mail  
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CO-WORKER IN CURRENT POSITION 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  

CO-WORKER IN CURRENT POSITION 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  

CO-WORKER IN CURRENT POSITION 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  
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PERSONAL REFERENCE 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  

PERSONAL REFERENCE 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  

PERSONAL REFERENCE 

Name:  Title  

Company  Dept  

Company Address Home Address 

  

(City/State/Zip)  (City/State/Zip)  

Company Phone  Home Phone  

Company Cell  Home Cell  

Years Known  Email  
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CONTRACTOR NETWORKING FORM (you) 

Name 
 

 
Title  

Contractor 

Company 

 

 
Dept  

Company Address Home Address 

 

 

 

 

 

  
Company 

Phone 
 Home Phone  

Company 

Cell 
 Home Cell  

E-mail 
 

 

 

------------------------------------------------------------------------------------------------------------ 

 

 

CONTRACTOR NETWORKING FORM (them) 

Name 
 

 
Title  

Contractor 

Company 

 

 
Dept  

Company Address Home Address 

 

 

 

 

 

  
Company 

Phone 
 Home Phone  

Company 

Cell 
 Home Cell  

E-mail 
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Personal BIO Information 

 
First Name:  

Last Name: 

Middle Name: 

Gender:  

Social Security Number: 

Citizenship: (List Country) 

Date of Birth: 

Place of Birth: (City State or City and Country) 

Address: 

 Street: 

 City: 

 State: 

 ZIP: 

Contact Phone: 

E-Mail: 

 

U.S. Drivers License Information: (List State and Number) 

 

U.S. Tourist Passport Number: 

Date of Expiration: 

 

U.S. Diplomatic or Official Passport Number: 

Date of Expiration: 

 

On what date are you available. MM/DD/YYYY 

 

What is the closest U.S. airport you would use to fly to training or deployment? 

 

Current Clearance Level: 

Date: 

Clearance Issued by: 
Indicate your current clearance level, if unknown put unknown. 

 

Are there any current criminal charges, current or past felony charges, such as DUI, or 

anything that may keep you from obtaining a security clearance?  

YES   NO  If “YES”, explain:  

 

Are you willing to be deployed for six months?  

YES   NO  If “NO”, explain: 
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Specific experience to support candidate’s application for the position applied. 
Using list format, address specific qualifications. 

 

-List duties or tasks performed not just locations or organizations as this paragraph supports the validation sheet. 

Example: 02/2005 – 12/2005 DynCorp International Tikrit, Iraq.   Assigned  as a PSD Detail member, performing 

tactical protective duties. 

 

Military Service Record: 
Using bullet statements with to and from dates first, list the branch of service, service dates [mm/yyyy], and type of 

discharge received. 

Example: 01/1991 to 19/1995, USAF, Honorable 

 

Specialized Training or Certification of Training: 
Using a list format, list the titles of training received, the date of certification, agency awarding the certification, 

and expiration of the certification (if applicable). 

 Example 02/2009 Underwater Knife Grappling Course Cert# 6534256, Expires 02/2010. 

 

Performance Awards: 
Using a list format, list awards, letters of commendation, achievement, and all medals, ribbons, tabs and badges. 

 

Education: 
Using list format, list the type of education and the level achieved. 

Example: College, NDSU, North Dakota, 35 semester hrs; College, OSU, Ohio BS Education. 06/19/1998. 
 

First Aid Training: 
Using list format, list the dates and the level of training received. 

02/2008 Emergency Medical Technician.  Expires 02/2010 
 

Firearms Training: 
Using a list format, list the types of weapons for which training has been receive, qualification and the dates of that 

training. Example: M40A1 Pulse Rifle, Expert, June 2007. 
 

Defensive/Anti-Terrorist Driving Training: 
Using list format, list the type, date, and place of the training.  02/2007, High Plains Tactical  Raceway, CA. 

 

Employment Verification: 
Using a list format, list employers, name (if known) and phone number for the last ten years.  

Example: Starbucks Coffee, Brandon Smith, 555-876-5555. 
 

Personal Measurements: 

Gender:    Pant Size: 

Height:    Boot Size: 

Weight:   Glove Size: 

Left or Right Handed: 

Shirt Size: Helmet Size: 
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Contractor Quotes that are Brutally honest and hold nothing back! 

 

1. “Know where all the bunkers are located.”  Pg. 14 

2.  “You can make some extra cash on the side while on the job by writing résumé’s for your 

co-workers.” Pg. 26 

3. “It’s best to find somebody in the job to get the job.”  Pg. 37 

4. “It helps to know somebody who knows somebody in the company.”  Pg. 37 

5. “All the rules change when you get to the job site.”  Pg. 39 

6. “I can’t believe they hired me for this job.”  Pg. 41 

7. “Keep a resume on hand at all times and don’t be afraid to apply for job postings even if you 

think you’re not qualified.”  Pg. 41 

8. “I aim for the lower-end jobs because it’s easier to get in and stand out as a performer.” Pg.42  

9. “It’s best for you to have a buddy already in the job, because he can get you in ahead of the 

rest of the applicants.”  Pg. 44 

10.  “There can be delays during your processing with the company.  This can result in you not 

leaving for a week or maybe more.  This could also keep you from getting paid for a week or 

two.  Have some money set aside for this bank breaking crisis.”  Pg. 51 

11. “Be leery of a company that doesn’t make your travel arrangements.” Pg. 55 

12. “Pack light, your first trip.”  Pg. 61 

13. “If it’s hot, make sure you bring lots of t-shirts and underwear.”  Pg. 62 

14. “The less they spend on you puts more money in their pockets.”  Pg. 66 

15. “I don’t buy crap!”  Pg. 72 

16. “The longer you’re in special forces, the shorter your knife gets.”  Pg. 74 

17. “The most valuable thing you own is your reputation.”  Pg. 75 

18. “Take care of the people who pay you, equip you and feed you.”  Pg. 77 

19. “Sometimes supervisors and bosses are worried someone smarter than them will come along 

take their job.  So if you have a better idea on something and want to reduce the chances of 

you being seen as a threat, you better figure out a way to make it their idea.”  Pg. 81 

20. “How does this affect my pay check?”  Pg. 83 

21. “It’s wise to avoiding political and religious debates with the locals.”  Pg. 88 
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22. “Beware of Russian prostitutes with bad passports. It can only go from bad to worse.  Stick 

with the local girls.”  Pg. 88 

23. “Make sure you take care of the “go to” guy who brings you to the markets for the first time.  

Pay for his lunch and foot the taxi bill.”  Pg. 94 

24. “I like an accountant that can operate in the grey area.”  Pg. 97   

25. “Maintain your contacts.”  Pg. 102 

 

 

26. “The bigger the paycheck the more lies you can accept.” 

27. “Time served in a company goes a lot farther than what you know.” 

28. “If they want you they want you. If they don’t they don’t.” 

29. “It’s harder on guys that have never been in the military or away from home.” 

30. “Overseas contracting is like going to a strip club in a 3
rd

 world country.  Once you’ve  been 

to one, the state side ones lose their allure.” 

31. “Just when you think you’ve filled out all the paperwork…there will be more.” 

32. “Be careful who you tell about a job opportunity, you just might have to work with that 

person.” 

33. “Wear flip-flops to avoid shower cuties.  Have two pair in case you have a blowout.” 

34. “A guy can make a lot of extra cash with some talent and tattoo equipment.” 

35. “It’s their land…you’re the immigrant.” 

36. “If you don’t know what you’re doing, don’t do it faster.” 

37. “Recruiters lie to you.” 

38. “Your ability to handle stress is a key element of success.” 

39. “Don’t spread the word until you get yours.” 

40. “Be a professional even if you’re taking out the trash.” 

41. “Keep track of the favors you do and who you do them for, so you can call them in at a future 

date.  Write them down if you have to.” 

42. “Posers beware, there are guys out there contracting, who specialize in sniffing you out to 

everyone for the phony you are.” 

43. “You want solid answers?...Go straight to the source.” 

44. “Know when to speak and when not to.” 
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45. “Don’t let yourself get drawn into the B.S.” 

46. “Stay focused, earn your paycheck and go home.” 

47. “Choose your friends wisely.  When you choose your friends you choose your future.” 

48. “Get into your mental groove to finish your contract.” 

49. “Once you get home it will take you 3 to 4 weeks to adjust from the solitary habits and 

routines you learned in the contracting world.” 

50. “You’ll be lucky to get your first paycheck during the first month with a contracting 

company.” 

51. “Try your best at looking non essential.” 

52. “Request a handicap room at hotels.  The rooms are almost always available and much 

bigger.” 

53. “There’s no crying in contracting.” 

54. “Stay away from the desert rose, i.e. female. Military and civilian.  If you ignore this rule 

only pain, misery, torment and torture are in your future.” 

55. “You gotta cheat anyway you can.” 

56. “Military aircraft are usually cold; bring a fleece pull over.  It can double as a pillow or back 

support.” 

57. “Attach a snaplink to your carry-on bag so you can clip it in to the cargo net seats in military 

aircraft like a C-130.” 

58. “If you’re not used to flying, bring a puke bag for C-130 flights into a FOB.” 

59. “Avoid using MWR services at military shift change.  Use them at odd hours.” 

60. “Use the shower at odd hours to avoid the rush and have hot water.” 

61. “The number one rule of contracting is; don’t trust other contractors.” 

62. “The base education center will most likely have open computers for you to check e-mail 

when all the MWR computers are full.”  

63. “The smart guys break out into a niche job within the company to make the real money.” 

64. “Travel, talk to everyone and treat people well.  Collect adventures, and use them to 

understand the world.” 

65. “Travelling in military aircraft is noisy.  Keep extra sets of foam ear plugs in your carry-on 

luggage.” 

66. “Don’t trust the locals.” 
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67. “Stay in your lane; meaning mind your own business.” 

68. “No matter how big the company is or how well they treat you, they are still lying to you on 

some level.” 

69. “Contracting is NOT corporate America.  Don’t do anything until it’s on paper with 

signatures.” 

70. “Sometimes the battle isn’t worth fighting even when you’re right.” 

71. “You can’t fix stupid.” 

72. “Don’t get too big for britches to soon.” 

73. “Get it to-go at the chow hall.” 

74. “Never accept a webcam invite from a contractor.” 

75. “The term Drug Deal or Dope Deal refers to agreements with management that are made at 

your job site that have no guarantee.” 

76. “Everyone seems normal until you get to know them.” 

77. “It’s not if you’ll have pay issues, but when you’ll have a pay issue.” 

78. “Cover your ass and save every email you get and every form you fill out for the company.  

They will lose emails and some of the paperwork you fill out.” 

79. “Contracting teaches you to become a seriously untrustworthy S.O.B.” 

80. “Don’t take another job or leave your current position without an offer letter.” 

81. “Always have a knife on you.” 

82. “If you have to use the phrase, can I borrow your knife…You’re a Pussy.” 

83. “Avoid sitting in the right rear seat of a Blackhawk helicopter.  This seat is known as the 

hurricane seat.  You’ll have to turn your head to the side to breath.” 

84. “Always try to get the bottom bunk.  It’s lower to the floor and low is where you want to be 

when shrapnel from incoming rockets starts flying around.” 

85. “Drinking buddies have preference when positions within the company or job site open up.” 

86. “Be prepared to work and deal with assholes.” 

87. “When inside your room, leave a key in lock so you can get out faster in an emergency.  It 

helps to attach a micro light to the key as well.” 

88. “The squeaky wheel always gets the grease.  ALWAYS.” 

89. “You have to strategize you moves within the company like a mobster.” 

90. “Have a back-up to your back-up plan.” 
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91.  “If you can help people solve problems, you’ll become a very well connected individual.” 

92. “Pack your toiletries, socks, underwear and every day essentials at the top of your duffle bag.  

This makes it easier to get at without having to unpack the whole bag during your transit to you 

final destination.” 

93. “Be prepared to leave everything you brought with you behind in case of an emergency.” 

94. “Pack light but pack for rain, snow, mud, wind and heat.” 

95. “Someone is passing the buck when they tell you you’ll get a particular piece of gear when 

you get down range or that someone will take care of it when you get to your work site in 

country.” 

96. “Have a few chemlight/glow sticks on hand for power outages.” 

97. “Don’t become too chummy with the TCN’s (Third Country Nationals) they will start asking 

you for things.” 

98. “No one cares more about your problems with the company more than you.  So follow up on 

your issues to get results.” 

99. “Never go on vacation during contract negotiations.” 

100. “October through February is the best time to get hired.  Contracts are renewed at the 

beginning if the fiscal year.” 

101. “There are people that will knowingly watch you make a mistake without warning you, just 

to point the figure and relish in your misery.”  

You can enjoy more controversial subject matter by reading Jeff’s 
new book… 

“The SHTF Art of War” 

It doesn’t matter if it’s an EMP, solar flare, earthquake, global financial crash or 
pandemic that causes a societal collapse. When the grid goes down and the lights go 
out, many won’t be prepared to defend against those who are organized and intent on 
doing them harm. 

Even with advanced warning of an impending winter storm or hurricane, the News 
routinely shows people running, last minute to the store for basic supplies. Humans for 
the most part, are unprepared, reactionary creatures and store shelves don’t hold 
enough supplies for everyone. 

http://www.amazon.com/S-H-T-F-Art-War-Jeffrey-Olson-ebook/dp/B00C1PLWSQ/ref=sr_1_1?ie=UTF8&qid=1395080696&sr=8-1&keywords=the+shtf+art+of+war
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When people suddenly need life saving knowledge on survival, and warfare, they’re 
going to be desperately scrambling for that information. They aren’t going to have the 
time to sit down and read another novel about an apocalyptic survivor trying to make his 
way home after (insert trendy S.H.T.F. event here). 

This book covers those controversial, real world subjects you never think about unless 
you live in a war zone or an underdeveloped country. It pushes your mind into an 
uncomfortable way of thinking. 

It’s stripped down to quickly deliver the reader information on topics such as how the 
criminal element will conduct their reign of terror. It covers how to pick a winning 
survival team, how to prepare for a stay at a FEMA camp, what to expect in a 100 mile 
traffic jam and what it takes to be a post apocalyptic scavenger. It also provides a list of 
post collapse professions that ensure you’re essential to a grid down community. Plus a 
whole lot more. 

Now available in print and also as an immediate Kindle Download. 

 

Watch for more books by Jeffrey M. Olson 

He continues to write and create works of art in his blacksmith shop in Northern 
Minnesota. Jeff says of his upcoming work of fiction. "The names, characters, places 

and incidents either are products of my imagination or are used fictitiously. Any 
resemblance to actual events or locales or persons, living or dead, is entirely 

coincidental....as far as you know." 

http://www.amazon.com/dp/B00C1PLWSQ


 
 

 

Recommended reading. 

 

 

 

"Tales of a Wandering Man" is part adventure stories, part survival manual, and 
part history tutorial. Thomas Moore has lead an interesting life, filled with 
wilderness adventures in the US, Asia, Africa, and Central and South America. 
He also shares some of his military and "contract" work across the Middle East 
and Africa. 
 
Tom has been the co-star of the Hit Wilderness Survival TV “Show "Dude 
You're Screwed" on the Discovery Channel. 
 
Tom is a US Army Veteran, and former International Civilian Contractor, who has 
worked and lived in Africa, the Middle East, Afghanistan, and SE Asia. Tom is 
also a former wilderness instructor for several US and East Asian wilderness 
schools and has probably taken every wilderness survival course offered 
between 1980 and 2000. In addition he is a world traveler, Wilderness guide, and 
all around drifter bum who enjoys travel on a shoe string budget. 
 
Be sure to read the Appendix for a breakdown on useful gear. 
Now available as an immediate Kindle Download. 

http://www.amazon.com/Tales-Wandering-Man-Tomahawk-Emperor-ebook/dp/B00LMHJSA8

